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9 g # faaini (fesygie) & e anr srawr &t Hifa
EQUAL OPPORTUNITY POLICY FOR PERSON WITH DISABILITIES (PwDs) IN BARC

(1) = INTRODUCTION -
() A faeR @1 Ay “feaaint & siftrer sifrfFram, 2016” & UAYH! & 3 €1

The Equal Opportunity Policy is in accordance with the provisions of “The
Rights of Persons with Disabilities Act, 2016.

(iiy i & forg T SRR @t Hfa” &1 e Ie=d g8 YA e ¢ & fesait & wwman
@1 SHYBR, TRAT S Y St ofF SR ITh! JAMST & Y 3T I T § T9H &7
SR UIed B | 3 Al BT IR TG S BT U= T 3R T DG B WY 3D
YRTGRY 9T B
Main objective of the “Equal Opportunity Policy for Persons with Disabilities” is
to ensure that the persons with disabilities enjoy the right to equality, life with
dignity and respect for his or her integrity equally with others. The policy is
intended to empower the employees with disabilities and enhance their
engagement with this Centre.

(i) UE Pz AT I &HT BT IUURT FA 8¢ IUa aAIAaRY] UG B B [T HaH IS |
This Centre shall take steps to utilise the capacity of persons with disabilities
by providing appropriate environment.

(iv) forar ot fieaamT & |y feaaiar & YR &R a9 g WeHIg A8l far e, 5 T f& a8
Wﬂgamﬁ?ﬁmﬁawﬁmaﬁwmmﬁwwmwm
RICER]

No person with disability shall be discriminated on the ground of disability,
unless it is shown that the impugned act or omission is a proportionate means
of achieving a legitimate aim.

(v) Bl +ft sufd &1 pae I feaiv T & SR WR ITd1 UickiTa Tl § dfd =781 i
S|
No person shall be deprived of his or her personal liberty only on the ground of
disability.

(vi) T ot feaaiT safaq & Ty ISR & A § fooadt off wor @1 Wgvma T fvan S|
There shall be no discrimination against any person with disability in any
manner relating to employment.

(vil) 39 &% P gRTUE ygr fdvar e [ fqaan safdadt & S widl 9% S 8 uga &
forT I amen Yo R S araraRor ugr fasar sy |
It shall be the endeavor of this Centre to provide appropriate barrier free and
conducive environment for Persons with disability for easy access to work
stations.
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(2) UGYSTHIGET APPLICABILITY:

T SR I A & 39 Hg & Prika w Roni et ¥ g 3 sk of nfe § o sl da
affRy/epTe Saftl & SR e g §1 U8 A AR & 3 Tl uggell TR A el § S 39 % W
-G TR G G el A WRepr se/Frat wd fafyewi ik o) safdd @1 oEdr & SigER
elf, Tt ot @ &) WRIEfT, T el e FRURY, AT U Y, e dpedor, a3 YR Yfaum ud
ST, RIFTCRYT Ud Frfa onfe & sy €1 €1

The equal opportunity policy covers all persons with disability working in this Centre. It
also covers employees who acquire disability during their service period / work tenure.
The policy applies to all aspects of employment which starts from recruitment, training
wherever applicable, working conditions, salary and allowances, staff welfare, facilities
and perquisites as per eligibility, transfer and posting etc. as per extant government
orders/ rules and regulations issued from time to time applicable to this centre and
eligibility of an individual.

(3) Ramit (fresggiam) @) Sudey FRTE ¢ WEfera/gfaum

Facilities/amenities provided to the persons with disabilities (PwDs)

1. RS ©Y  sfem BERG) B AT & g ue Rk gew Jar A e & I Gelfid
e de U @ o 1 S5 SfaaT, g7 Hraiidl & YaRy ud e & Y i Ugdr U b
3 -9 P WET A 3 YAy JeH B |
A dedicated to and fro special shuttle service for the physically challenged
employees is provided from North Gate to their respective work locations. Further,
entry and exit of these employees facilitated without de-boarding for swiping their
Identity Cards.

2. gggéwm%wmamwmmaam@wm-wﬁﬁﬁww

|
Earmarked parking facility for parking their two and four wheeler vehicles is made
available outside the North gate, BARC.

3. m&aﬁ%uﬁﬂ?ﬁmmwmwﬁmwamﬁﬁaﬁaim,ﬁﬁﬁmw
RMLIN B
For easy access while entering and exiting the BARC premises, flap barriers are
made available.

4. ?eﬁﬂawﬁm%ﬂaﬁmﬁﬁﬁwwmﬂﬁ@mwaﬁmaﬁgﬁwmm

I
Wheel-Chairs facility is made available at designated places facilitating
barrier-free movement.

5. e Hg uRER A YU, T, R, ga Rsmrme, dowa, e gl $ife Suds 8
Ramps, signage, elevators, accessible restrooms, drinking water, common utilities
etc., are available within the premises of BARC.

6. TUGR P I T WU Hg SR H Newysuy B¢ yRS! rufd geremdet (afy fesai
UgE U)W AR faaR faar s g
Prompt consideration is given to PwDs card holders i.e. UDID (unique Disability 1D)
in BARC Hospital for treatment purpose.

(4) H<f Tg USrafr RECRUITMENT AND PROMOTION :

1. 31 5 WRT PR GR1 A e 7 7, s @1 Fafiied fifed ual §4 % sRemm
ST WeT {3 ST X8
As mandated by Government of India 4% reservations in the following identified
posts is being extended to the person having benchmark disability:
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Pq | D ren b faw gferTat
Sr. | Group | Designation Discipline Remarks
No.
1 [TA | ot ARGH T, YEIBIad, STar), fofden | s, i, uet
3fferdt Architecture, Library, Horticulture, OL, OA, PD
T0 Medical
2 |sSIB | a9ie T i, IR, SETar, 3ffea, sfig, digt
TEd SA | SadCa, HR OL, OA, PD
Civil Engg, Architecture,
Horticulture, Electronics, Computer
3 |9C |deRmd | gy, Rigd @8 @), 963, U, giel, e,
Technician | @EcAILR, fSeadm THUES!, THSE
Library, Civil (Hand Plumber), PD, ASD, SLD,
Carpenter, Painter, Whitewasher, M
Book Binder ST
(@R e/ Rifae/Ad R/ gdR) oL, PD
Draughtsman
(Arch/Civil/Mechanical/ Structure)
SR - afiu, diel
Pharmacist oL, PD
SRIferte- 111 | - 3{1ue, st
Steno-lll oL, PD
fifie UDC OL, OA, PD, PB
P TP | - 3ffud, g, digl,
Work dieft, g, T,
Assistant THTY, TUES,
THUSS!, T3
OL, OA, PD, PB,
ID, CNC, MS,
ASD, SLD, M!
Tec-H&T Abbreviations:

3TA- TP IR Y Y1faa/M:zrad
OL- One Leg Affected

3T- T 918 § UHIdd/M:=red
OA- One Arm Affected

UiSt- 3f2a: 9830
PD- Partially Deaf

- A
ASD — Autism Spectrum Disorder

Il 3i- ﬁﬁT@ﬁT&mﬁ:q addl
SLD - Specific Learning Disability

M1 — Mental lliness

THITS - HIHRIP SRARAd

PB- Partially Blind

HTT!- Sitor difrenT Heieh fRufd
CNC - Chronic Neurological Condition

THTY - Aee0e WheRiy
MS- Multiple Sclerosis

NS 3T- A :RTerall

ID - Intellectual Disability

Page 3 of 6



2. T voR wet Wi A E), e eHwal B ugrAta & R 4% BT Rafor +f
fear s 21
Likewise reservation of 4% is also extended while considering PwDs
employees for promotions wherever applicable.

3. 35 ifalkad Fafafad gfaun of Iudsy o€ o &

Apart from this the following facilities are also being provided :

& {37 FOR EXAMS:-

e
i,

vi.

Vii.

g‘awﬂmﬁ%waﬂgﬁmawqﬁ,ﬁsﬂaﬁgﬁmé?mqﬂaﬁwﬁmﬁaaﬂm
{

Exams are conducted on the Ground Floor ensuring easy accessibility,
wherever lift facility is not available.

ufa g2 20 fre sifafiaa T vem v S 8|

Additional time of 20 minutes per hour is provided. y

Efﬁmguﬁ @em) 3R §fiR (wEvE) Snafit % forg sgfamedia geR @t wiard smifsr &
G

Objective type of examination is conducted for Visually Impaired (VH) and

Hearing Handicap (HH) candidates.
ﬁﬁrﬁ%ﬁma{mw%ﬁﬁwﬁmw%l

These employees are not considered for rotational transfer.

771 rflgar & 39e udig SR Rl &) Suaed & SFER SRHE: T fBar S 81
These candidates are preferably posted as per their choices, and availability of
vacancies.

et +ft SafeRy oY ot SM&rTdT & STUR TR UGHATal 3 dferd =78 foba oirell 8|

No person is denied promotion merely on the ground of the disability.

Id1 B SR SM&HdT T B dra fobadl ot aufda @1 sremrar & SR WR gerdl a1 ©F ot
e ST 1

No person is dispensed with or reduced in rank on ground of disability for
acquiring disability during service.

(5) faRtw g2t vd o= YRAUTE SPECIAL LEAVE AND OTHER FACILITIES:-

FereR 99 & SR ifalad 4 T &1 ok e gt vem &1 9l 81
Additional 4 days of Special CL during the calendar year is provided.
AR &R Y SRFHT I 1 & YA fovdn o 381 3

Transport allowance at double the normal rate is being paid.

UG @1 WY AN P UG WH/MIS BT okl B ST 81 TAC BT AH Ad gAY TH
SFRED DI A B

While availing LTC, use of owned/hired Taxi is permitted. Also an escort while
availing LTC is permitted.

fopft ) 1 feeain Tam B & ArEe &, TR X 8 AT Hd e R @1 A
T St 31

In case of an employee having disabled child, CEA at double the normal rate
is being paid.

wiRan feai HHA & e # TaM & o J AHR G & 02 TN P gl T DI GTHIT &
for oy +R & TUH T, 3,750/- U WG 1 LTI o vl g

In case of female disabled employee an allowance of Rs. 3,750/- per month is
being paid as Special Allowance for child care from the child birth till the child
becomes 02 years old.
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(6) §UF STt vd Rrera Ao fter oY Rremaa Fraro & @as wd
shemesh) ot Frgfaa

APPOINTMENT OF LIAISON OFFICER & GRIEVANCE REDRESSAL OFFICER &
GRIEVANCE REDRESSAL MECHANISM (LO & GRO)

SR SR BT T FE IR UrSsrUEIu wednol B derdl &7 P o, U o SfAERT G WRd
PR b 3U TRIG UG B THDRE B)) B g o 1 8, Ot feru 54 UK ¢

For ensuring implementing reservation policies and promoting welfare of PwDs, a Liaison
Officer (in the rank of Dy. Secretary to the Government of India) has been appointed, the
details of whom are as follows:

ot %.%. S Shri K.K. Dange
e v SRt Chief Administrative Officer
gt 1T Ik WA Homi Bhabha National Institute
feditg e, ufRieror e gRR 2nd Floor, Training School Complex
IR Anushakti Nagar,
Heg Mumbai — 400 094
¥, (@1.) Telephone No. (O) 022-2559 7637
- E mail. :dy.registrar@hbni.ac.in

=% 3T, oot & SifteR Sififam, 2016 B guraftid sFUR ofE Afd & Ug & TP ifiwRl
P faiTor) & SifieRI iR ugE ¥ Weifid Riemd o1 Farw S & e fesaimer & foag Rema
ﬁaﬁf%at‘wﬂ chameai) & w0 # Aiftrd fevar war 81 Reraa Faror sfter] sfems) 1 faave 56
UhR &:

Also, an officer in the rank of Under Secretary has been nominated as Grievance
Redressal Officer (GRO) for the Persons with Disabilities for addressing complaints
related to the rights and accessibility of individual(s) with disabilities, as outlined in the
Rights of Persons with Disabilities Act, 2016. The details of Grievance Redressal Officer
(GRO) are as follows:

st arfe=m=r favgS Shri Avinash Tirpude,

JU =TT SHfemRY Dy. Establishment Officer,
TYIHRS-THAHRISSY Ud TR $HTT HRD-SR&W & General Section,
HIfHE THET Personnel Division

Yea Hiraad Central Complex,

HIUT TRHTY] S g Bhabha Atomic Research Centre

79, 4§g Trombay, Mumbai — 400 085

&oft Yuds W@ Tel No. Contact No. 022-25595347

2@ Email : deosrw@barc.gov.in

=% 3faTTaT, feeg ol @ Rl & fraror & e Risrad FHarvr &7 & qed T i 31 7 fea
TR, R o ardl & -Gy dissgEiy wHar dew & & § i €

Further, a Committee under Grievance Redressal Mechanism has been constituted to
redress the Grievances of Persons with Disabilities which inter-alia includes PwDs
employees as Members.
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(7) TTUTH B g1l 3¢ TR IHR0/GfAUTE FACILITATES FOR CAREGIVERS

SuRida @l gl & sremar, Ue H5 U RSy Ry iR srawie wiRienn SR gafe g e T
2 o farsiy U feeiny wrel 3R Sl & sl @) Srazaendral o1 e T & e § - Wik o
Trarad dehieur T 1860 iR TR ufsie ot T 1950 & 3FUR HERIY I & T6d
tollgre 81 e e siem, sifewH, e Sbfe sEwRufded fEaR, Sra RigH, W
qell, st slemar 3 ry it 3 WS st o) urRaur wer SR 8| BT P Siad HIed, Har 3R
e, e, W, 11, S, drafera e, e Rier, G 3 $iR e afafafi w1 arReo
W%?%lwﬁwﬁam@rmw, 3R e vRgifirara, giepfae srdswH! ofe #
I I

Apart from all the above mentioned facilities, this Centre is running a Special School and
Vocational Training & Rehabilitation Centre meant specially for taking care of the
requirements of differently abled children & wards of the employees viz. Sausheelya
which is registered under the State of Maharashtra as per the Society Registration Act
1860 & Bombay Public Trust Act 1950. Sausheelya imparts training to the children with
Intellectual Disability, Children with Autism, Attention Deficit Hyperactive Disorder,
Down’s syndrome, Cerebral palsy, Epilepsy with Intellectual Disability. The students are
being given training in life skills, art & craft, dance, sports, yoga, zumba, functional
academics, value education, general knowledge and vocational activities. Students
regularly participate in Special Olympics, Inter school competitions, Cultural programs,
etc.

HHYT REVIEW

T TRERY SN F SYR TR AU ver &) o W&t 8, et ga-g9g W geiten 3t et aifds
v 3T o guUR s o Hah |

The facilities are being provided based on the extant Government Orders which will be
reviewed from time to time for further improvisation of the same.

~-000--

Page 6 of 6



