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(1) 

Bhabha Atomic Research Centre, Trombay, Mumbai initiated recruitment process to fill up the 
vacancies in BARC for the post of Medical/Scientific Officer-D (Dental Surgeon-Pedodontia) in 
Group ‘A’ (Gazetted) by Direct Recruitment. Accordingly, an abridged version of Advertisement No.  
01/2020 (R-IV) was released in Employment News and other daily newspapers. The advertisement 
was also displayed on BARC website www.barc.gov.in and www.recruit.barc.gov.in with instructions 
to candidates to apply online. The last date for submission of online applications was 15/09/2020.  
 

(2) A list of provisionally Screened-in candidates was uploaded in BARC websites www.barc.gov.in & 
recruit.barc.gov.in .  

(3) Interview of shortlisted candidates was conducted on 11/10/2021.  

(4) 

DESCRIPTION 

Vacancies Advertised 01 

Applications Received 205 

Applications Screened-out 0 

Candidates called for Screening Test 205 

Candidates attended Screening Test 69 

Candidates shortlisted for interview 15 

Candidates attended Interview 15 
 

(5) The Selection Committee empanelled the following candidate for the post of  
Medical/Scientific Officer- D (Dental Surgeon- Pedodontia) 

 
 

Select List 

Dr. Ankeeta Khadilkar 

Wait List 

Dr. Raja R. 

Dr. Divya S. 
 

(6) 

The wait list shall be operated only in the event of occurrence of a vacancy caused by non joining of 
the candidate from the select list within the stipulated time allowed for joining the post or where a 
candidate joins the post but resigns within a period of one year from the date of joining, if a fresh 
panel is not available by that time. Waiting list should, however, not be operated beyond one year or 
after notifying any such recruitment whichever is earlier. 

(7) 
The candidate should satisfy the recruitment Norms as per the Advertisement. Mere empanelment will 
not guarantee appointment. Even after selection, if it is found that the candidate is not fulfilling the 
Recruitment Rules/Norms, his candidature is liable to be cancelled.  

(8) Records of the Candidates not selected shall not be preserved beyond 06 months from the date of 
publication of select list.  

(9) The appointment is subject to availability of vacancies and other Government Orders during the 
validity period of the panel.  

   

 


