Administrative Officer - 111

"TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART Il, SECTION 3
SUB-SECTION (i)"
Government of India

Department of Atomic Energy

C.S.M. Marg,
Bombay - 400 039.
No. 20/1/2/86-CCS/536

August 4, 1988

NOTIFICATION:

In exercise of the powers conferred by the provison to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the post of
Administrative Officer-111 in the Department of Atomic Energy, namely:-

1. Short title and commencement:

1. These rules may be called the Department of Atomic Energy (Administrative Officer-Ill)
Recruitment Rules, 1988.
2. They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay: The number of the said post, its classification
and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.: The method of recruitment to the said
post, age limit, qualifications and other matters connected therewith shall be as specified in
columns (5) to (14) of the schedule.

4. Disqualification: No person,

1. Who has entered into or contracted a marriage with a person having a spouse living or
2. Who having a spouse living has entered into or contracted a marriage with a person

shall be eligible for appointment to the said post, provided that the Central Government
may, if satisfied that such marriage is permissible under the personal law applicable to



such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax: Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by order and for reasons to be recorded in writing relax any of the
provisions of these rules with respect to any class or category of persons.

6. Saving: Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes and Scheduled Tribes and other
special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.
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Group 'B'
having a
minimum
regular
service of 7
years in the
(Revised)
scale of Rs.
6500-200-
10500 (Pre-
Revised
scale of Rs.
2000-60-
2300-EB-75-
3200-100-
3500).
Public
Relation
Officer in the
grade of
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8000-275-
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60-2300-EB-
75-3200)
and who
have putina
minimum of
8 years of
regular
service in
the grade.

Note: When the
DPC meets before
the 1°7 July, the
relevant date for
the purpose of
eligibility will be
15T January and
when it meets after
15T July, such
relevant date will
be 1°7 July of the
calender year.

Note: Eligible
officers are
required to appear
for objective test
before the
interview, the
marks obtained in
the objective test
will be taken into
consideration by
the selection
committee while
recommending the
names for
empanelment.

Deputation: Suitable
officers from All-
India
Services/General
Service and State
Services holding




analogous posts or
lower posts, as per
recommendations of
the department of
personnel and
training in
accordance with the
relevant instructions
of the Central Govt.
on the subject. The
period of
Deputation/Short
term contract
including the period
of Deputation/Short
term contract in
another Ex-Cadre
post held
immediately
preceding the
appointment in the
same or someother
organization/depart
ment of the Central
Government shall
ordinarily not exceed
4 years, but may be
extended by one
more year.

SD: 4.8.88
(N. VITTAL)
Additional Secretary to the Government of India




