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TE fawelt, 25 S[TE, 2016

T.1-2/2016-3TSEHT.— AT T 7 ATde heald dad ATTRT (3TART) FT T34 28 FHaA,
2014 = g&hed 7.1/1/2013-2 11l (T) & T AT =m T g RAe se=qa &g s &t sater
8 fodaw, 2015 & weq /.1/1/2013-<.11l (U) % dga 31 fawaw, 2015 T% 9T &f 5 A7) Sawr °
28 Fadt, 2014 F ITYFT Gahed § FAT-FAMTEse o F=Emrd-Awat § orfie qeet 9% ey
RdTE 19 FawaT, 2015 T T&=qa Hi|

2. "R A, TR F 9e=rq, 28 watt, 2014 #F Iudad dwed # [fga Emrd-fAwat
H QT aunt & FHHATAL & g § AT f Awreel, sa8 o fAfAfase =9 § =i we &1
oo o 2
3. UIER A Feald GEA o Fi % dad & G qHEAT 9910 @ 6 gite ¥ T oad
Hfea § Awaforfaa sarai & A1 =gAaw oqd, Thede T, TR qaHih, 97 Jica & qae
H Sl 9q o Fag H ATART a0l e TERrel T a2 aRadd o aiie Tt HiT o[ 8-

() T 9aq #feam § daa 130 (FAfea) 7 e ga@ia® 2.57 | 9@ 2.67 T

o= ST
(i) T Faq Afewm ® g 120 (Afvede Fwoe) § 3 srfafera w6y, s 13 (FAa) &

3 WA 3% oraer 130 (BWfRa) & 2 yahw Sued &7 § S1e S0

3728 GI/2016 1)
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4. (1) =9 "Feq & TS T 9 & 31 g, Hiae FHaTAl] & ga9 § a0 aa9 9 37
U 9q & TJF U< a9 Hica Iurag-| § Fo7-fafaiase #fea grm|

(2)  T&T T& 01 S9a<t, 2016 Fit AT o e A0 Ja7 Jfeaq § et FH=RT & aaq =T
&1 a5, ar 31 fagaw, 2015 it Fufa & Aqa dened-1a §3=71 § F2w e aqq (Faq s §
Aqd STHT I qq) M 2.57 & IO & IO AT STUIT| 7 THRIE I00q AT, 0 9qq Jeaa o
FHATN & A9 9 3T IS 9a ATAT AATHIT & TEUT oAad § qaATeft ST gl T[S TH TR qT0
T % FHET Fle FITCSHT THAT ad H ITASH g T IET HITCSHT HI FNTET A AT STUIT;
FTAT I AGA U ITAT I=TAC FITOSHT 0l FHATL T LT A HTHT STTUAT

(3)  SF IT-TT (2) H FuT-FAfATdee IugaFa wae & Aqd & 0T & G2 IHT Aa H A
I glag, IH AaA § &I T2 SAH S AT HITCoHT § & SATUIN

5. o= 01 JaTs & A % a0 9ad g (&0 S A1 &7 e gt a1 Tod® a9
1 AT ST 1 [ATs,; 0d I g o Fea, qemra raar AT 3+a9 S&id (/U S i g
T Y F3d g0 A FHAW 39 &1 @l § | Fad el UF qrig 92 qIius aqqdie 7 ar9
TS T HHT

6. Frg T & e F=TRAT 7 rfger et warett & wriewt & forw "Hentad aae
TLIAT o Hag § T i el T 39 uX v &7 Iurag-l § Fur-3feataa Ao qur
IuTse-l| § TaT-3featad aformHt aqa [=gteor, 01 S9a<r, 2016 | T9TET gRT 369 9 | TohrT
TR T ST faqa a9 2016-17 § 3 stroam

7. Tl (AT Aed ol YIEhy) § Hardd Merel B af~a ua gf=a (339) §i7 stexerar §
TTET T AT 1 AST STTOIAT STEH T, AT, FTEeT U TaT Hed 07 H37ad, HTTHE ST Troreqo
T, ST 9T o "= fiT Toa a7 % Aeqef 9a6g o &9 | ATH gl A 97 qTg & a7
ot RdTE weqa it =9 Jiata st [Rnriert & srene 92 sifaw [k forw s @, asft st &
AT AT Jad ST § T a0 9% BT Smar wear /e & 399 01 s\ &, 2016 5
Terrfera g1 7 foha 12T 21

8.  SATS-TAd AW ST SATH-HFG AR o Hael § AN f RIS = AU F a1
AT F AT T2 8 o T ST=, g% % afEr & o Jmem 9o, 319 T9ar S 9%
TTAT A ST Gal ATAT AT % o s7er o IR ST T ST

9.  fafsr=1 i & FH=ATRAT & 0 Fei IThit FHATS AR STHT AT § A AT
T 30§ gl FT dranr it FBrerier i 981 67 7 g1 ATk sterar it o &% ST @il
= AT 7 fAed = JaT0 AT g 9T & FHATAT & (70 Uh SULAHT ATH{eH o | AT
AT FH4T

10. IR A 39 I&I et Ieor@ Iutae-ll § 73T 77 3, F7 SIEH, &1 & I+aT & q99 |
AT T RIS TR T AT 81 349 & gag § Iuraer-lll § aFfvra fArrier it = wrids
AT TTeTeror for AT GTRT ST T & Y STusfy avfeh $H WA U AT GIohI0T TIATIT ST 9|
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11.  I¥&E 9 UeEdd ot T it fErel wfme 980 i 8 3T UH "l § 9
giaeToe fogT STowm

12. Tt e o Sfeaedt aear & g 37 W& el s e J@ aer
T g, & daq "qetad fwd g9 Tg gEieaq AT smom & st Rgier & a5 aq7 |
AT T Flag ATANT T TAT-HET AT 14.29% BT

13.  Fwald TTURT ThIH o dgd ST 9% dATd STl Sl aad-2eT Sl SOl 3T 35
IqT § AL AT SFIATT ATLAAT o6 TATAT I il AT & ST o o &9 | AT S|
14. ot Rreen Sv oqw, Yo v wodt ¥ et a9t 8, f S J°r B /Aart/aa 1
faferee d o= 2 o= wermatas qeEi gt e f S= g6t waei/Aasmn g &
eed AaHi/FRa gaaag MF & AT &f ST & a9 (i) 9 g 991/ 9T a9
HAT T FIST A9g "F" qATH § TAHH | TR TR I3, (i) Frald TR S0 6
Ted I | e fhu ST o 989 H o7 ST AT Sarsti/Eaied 9qg " qarst i qoaqT
ATLA T TATH AT HAT o SATRTAT &l a9l o, (jii) AT Iferd 4T a1 AT a7 941
T AT TLTHAS TaT i A Faer 797 & aaay a7 eed &6, a7 tefAFetes
U 3T HorFT U | &7 AT A Frg a1 TG 00 T, (iv) Feald T I aai § a6t 3%
& o U q9 "HETEgi g § ST TemeHE qai 59 9% AR 499t g1 91 996 5,
I F HLHIT T (0 A1 of Tor3T S[Tar, q& aeh JoT oAt aet w2

15. TS Y9 YOIl (UAYIUH) & FIead" & GAT% a1 6 39T AT & (o0 qraal @

UF TS &1 TS R o ey wrides s qioverr, fBeda 9ars a97 o i Georaani
FETOT far 9T % &= At gin

16.  =mar it FAEmRen & FatragT § Ioae =g, Te-faforse s qasr-fafore faerfaat
Y 1= = forw srfie i gforeror e g fewmrta afafaat &1 e BT smom)

17. e AT HATS & GAT9d a0 3T ST [ ATHAT 6 91 H IM=q FHLATE FITHE AT
SfQreqor fars T TRy it STTustt o o =9 "reert # ol U qw 39 S4arelt 9% YA [t # an)
[ERIESIRED

18.  ATLd T¥RIE, AN G FohU T &7 o o0 SITART 30l GTgAT Hedl 2l

EIEN
Freer T StTar g FoF 78 "o ATEd o ST, STETeTeeT § YT 3 ST

Arer oo Srar g &6 =9 "o &t Us ITq A a1 o HATad 1/ m, 57 99T,
T TS &A1 o TATHAT 9T 377 Y Fafera wert =7 |y ST

AT, FqaSl, 9 ar=ra
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IqTEY-— |
aq+ #feaT
! 67000- 75500-
dde & 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 90000
AT ddeT 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
dger 1 2 3 4 5 6 7 8 10 11 12 13 13&% 14 15 16 17 18
1 18000 19900 21700 25500 29200 35400 44B00 47600 53100 56100 67700 78800 118500 | 131100 | 144200| 182200 205400 2250(
2 18500 20500 22400 26300 30100 36500 46R00 49000 54700 %7800 69700 81200 |122100 | 135000 | 148500| 187700 211600
3 19100 21100 23100 27100 31000 37600 47600 50500 56300 %9500 71800 83600 |125800 | 139100 | 153000| 193300 217900
4 19700 21700 23800 27900 31900 38700 49000 52000 58000 $1300 74000 86100 |129600 | 143300 | 157600 | 199100 224400
5 20300 22400 24500 28700 32900 39900 50600 53600 59700 $3100 76200 88700 |133500 | 147600 | 162300 205100
6 20900 23100 25200 29600 33900 41100 52000 55200 6(L500 65000 78500 91400 |137500 | 152000 | 167200| 211300
7 21500 23800 26000 30500 34900 42300 53600 56900 63300 $7000 80900 94100 |141600 | 156600 | 172200| 217600
8 22100 24500 26800 31400 35900 43600 55p00 58600 6p200 $9000 83300 96900 |145800 | 161300 | 177400 224100
9 22800 25200 27600 32300 37000 44900 56P00 60400 67200 T1100 85800 99800 150200 | 166100 | 182700
10 23500 26000 28400 33300 381P0 46200 58600 62200 69200 73200 88400 102800 [154700 | 171100 | 188200
11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 105900 [159300 | 176200 | 193800
12 24900 27600 30200 35300 40400 49000 62P00 66000 73400 T7700 93800 109100 (164100 | 181500 | 199600
13 25600 28400 31100 36400 41600 50500 64{L00 68000 75600 30000 96600 112400 [169000 | 186900 | 205600
14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 115800 (174100 | 192500 | 211800
15 27200 30200 33000 38600 44100 53600 68000 72100 80200 34900 102500 119300 [179300 | 198300 | 218200
16 28000 31100 34000 39800 45400 55200 70000 74300 82600 37400 ]|05600 122900 (184700 | 204200
17 28800 32000 35000 41000 46800 56900 72100 76500 85100 H0000 108800 [126600 |190200 | 210300
18 29700 33000 36100 422Q0 48200 58600 74300 78800 87700 D2700 112100 130400 [195900 | 216600
19 30600 34000 37200 435Q0 49600 60400 76600 81200 90300 D5500 115500 (134300 |201800
20 31500 35000 38300 44800 51100 62200 78800 83600 93000 D8400 119000 [138300 (207900
21 32400 36100 39400 461Q0 52600 64100 81p00 86100 95800 101400 122600 [142400 |214100
22 33400 37200 40600 47500 54200 66000 83600 88700 98700 104400 126300 [146700
23 34400 38300 41800 48900 55800 68000 86[L00 91400 101700 1p7500 130100 |151100
24 35400 39400 43100 50400 57500 70000 88700 94100 104800 110700 134000 |155600
25 36500 40600 44400 51900 59200 72100 91400 96900 107900 114000 138000 |160300
26 37600 41800 45700 53500 61000 74300 94{100 99800 111100 117400 142100 (165100
27 38700 43100 47100 55100 62800 76500 96000 102800 114400 1P0900 146400 170100
28 39900 44400 48500 56800 64700 78800 99800 10%900 117800 1p4500 150800 |[175200
29 41100 45700 50000 58500 66600 81200 102800 109100 121300 18200 155300 180500

250000
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67000- | 75500-
5200-20200 9300-34800 15600-39100 37400-67000 79000 | 80000 80000 | 90000

1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 | 10000

1 2 3 4 5 6 7 8 9 10 11 12 13 13+ 14 15 16 17 18
42300] 47100 5150p 60300 686p0 83600 105900 112400 124900 132000 160000 [185900
43600{ 48500 53000 621Q0 707D0 86100 109100 115800 128600 186000 164800 |191500
44900 50000 5460p 64000 728p0 88700 112400 119300 132500 140100 169700 |[197200
46200 51500 56200 65900 75000 91400 115800 122900 136500 144300 174800 |203100
47600 53000 57900 67900 77300 94100 119300 126600 140600 148600 180000 |209200
49000 54600 5960p 69900 796p0 96900 122900 130400 144800 153100 185400
50500 56200 61400 72000 82000 99800 126600 134300 149100 157700 191000
52000 57900 6320p 742Q0 845p0 102800 130400 138300 1%3600 162400 196700
53600 59600 6510p 76400 870p0 105900 134300 14400 158200 167300  £02600
55200 61400 67100 787Q0 896D0 109100 138300 145700 162900 172300 208700
56900 63200 6910p 811490 923p0 112400 142400 150100 167800 177500




THE GAZETTE OF INDIA : EXTRAORDINARY MRT I—SEC. 1]

IqTEY- |

TE F, @ AT U F [MiEae FHATRAT 3T g AT Jareli & wIHE & gared

A & a1 W gTdd shea i 9a AT 1 FrRTien 3w 39 9% gehte & Aot &7 g9+ arer

ICEEUI

l. Gnfeara aa9 /=T ¥ a99 [yt

. 9.

qTaa et aa AT it ATier

T &1 AT

1.

01.01.2016 & T<HT § FAqH aa4 18000 9T
wfa wrg (Rae 71 927 4.2.13)

Jaq Hfcad o T AqATH g - Tl ATasl T4
Sd 1, 2, 3 T I 18 TF HeEAT & TS ¢ W

SEeT I % o9 ‘9% FH H wATHES qHE

ATET qF g AT ‘Traq a0" SaH AqT ATHA

FETTAT AT g1 3 aTiua Aed i TR & qraml
T OdT =T g (e &1 d /. 5.1.21)

o
T{Thd

Tl g9 I%, FHATT TRET oraer e a2 FEamw
T AT & ST AFIaq T 6 AT ST e
H AN FEAT gl AETAA: T A, Il AT
TR % THE T aTTUE add FrEAT & AT T

FIMNH AT 9¢ grar @ar g (e &1 =
5.1.22)

2.57 FT fhede O 9T FHATIT 9¢ FHE &
T A T st (R e =1 937 5.1.27)

FHATRAT T a9 91 F 937 5.1.28 31T 5.1.29
¥ Fatha fBfa o gonfaa aga gw=ar § gt
ERIESI

Tt

STIRT ZRT T&qd T&l & I+a9 & qTHel § 9ad,

e % 937 5.1.30 § fagifa fafe & geafaa
ERCICEC BT REPIECRERIES 1Y

edql  gerEdard gadr
farprfeer = TE 1 T
#¥ THferT, TeTEia u¥ 9qq
Reieo 1 g =TT qieE

Tt 2l

Vet T & 3T FITHFT T AT 3T a9 o I

o
T{Thd
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ST et AT S g, H 37 T st FAqw a7
H 9% BN, T8 ~AqH aad, dfeaq § s oad

T TAT Fl(ComT § Ifedrea aad gl (RIreE T
97 5.1.32)

qEreI(d 9% FHIATRAT 7 aa- Rare & 937 5.1.33
¥ gfira fafer o Ratha BT st

arfif e 7

qTaa et AqT AT st FRrier

GRTE 7 A

AT aad gl TTeq Hed @ [@&ta, e & a2
5.1.53 ¥ FTiAeTa fAter g

genfaa gRfeaa FRag Teaw &

qTaa et Aq AT st Rrrfer

GRTE 7 A

THUHHT 98« @l a¥g 10, 20 3w 30 99 9% &
STAT T AU oqe Afewm §, FHAT Uewy H S
I oa § FAT JTUAT Aaq #feew d Fad
Mo & o agr Mg T S S
FafaT sewfa % oo st smar g1 vauedh
ThiW Heq a9 ‘F Farell & qae i & GIEa
I=HAT YO E YT (UHATS) T dE gt
FHATRAT & forw ang a+=r ath (RareE &1 =1
5.1.44)

THUHTHT ThIH & qgd Tied 3T AT 33 &

forT FEATIed qedied &1 d\ee S=gr o

qETHT Tgd T=ar a1 sru| (R &1 977 5.1.45)

o
= IET

UH FHATRAT & ATHA | ST T4 a7 F 999 20
FJUT H THUHYT raT A f8a 9giid & ATHeS &l

W gl HT I0d, ATUE aad Jlg UH &f A0
(FITE =T 927 5.1.46)
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V.

s P § aafea aa= g

qTad el T AqT AT Y FRrwrier

T %7 fAof

ARG EAR [ams arfdwr, &g @EE
et s, S TR v B artde,
grmr, dew fAfay RAfFEms ve fAwm artde,
T UF YThtdes 19 AfHamms are, 9S/or @™
e s artder, s i ffamuca afeew
R wrferseor = srexent & forw 4,50,000 90 (A2

AT TATH ¥ &I {IA) AT qHIhT aad depol (RATE

T I2T 13.15.(i)

ARG EAR [ams arfdsr,  s=g @EE
et s, < ffaames ua e st
grmr, dew fAfay RfFEms ve fAwm artde,
TeIora Ud YThtaes 19 AfHamms are, 9Sror &Em
e s artder, s i ffamucy s
R srfaerwor &% "ot * forw 4,00,000 F9T (AT

M@ AU GTHA) FT GHRG oqq Geeer (RS &1 90
13.15.(i))

HewTs el a W1 50% @ 0 T ITgFd At |

THTRT aaq el § 25% i Fhg FT & A0 I W
JTAT AT/ AedT Afgd a7 a9t a9 B
IEEI RIS B E R I S E IR R i O AR LA L
3T st (R =T 9T 13.15.(6i))

g & AT % dgq et au SR A
* e "ee & forg | sfaeamae aaq ((Rare
FT 477 13.15.(jii))

TS 9T

qTaa et A AT it ARTier

T F7 A

G 9cd sl TOET & o0 HiS@Er ®Ear i

Tl HOtad aad §e=r
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FTITOTEAT ST TG T 10 (R Te &7 937 8.17.37)

AR B F aTE e Al
Y AT F T g8 e

¥ dEqar qigad A
STOAT ST 39 01.01.2016
it fafa & sEw &iEd

TAHE T STIET ST

IUTIY- 111

£ 5 e 2 1 A RS g M o e 1 2 PO B 01 e R R I B R M B R T

T IS T S
& (1) oY oo & 9= 3=
#. | TS HTAH FAA IS | FIAd Feag  qqq
O | (e e e A A R A ) | OO ;ﬂ“mwﬁg
1. | SEH ST AT S qE AT FFES | 2000 2800
IRAUTHL (7.7.50)
2. |9RTHAT WEId, WA FEEAdE g49e0, | 2000 2400
TIER, A9 AR Ay qRddd HATAd
(11.16.19)
3. |ass TEATRI GEEE  (F94W), @\ HATAT | 4200 4600
(11.29.15)
4. | TEAERT HEEE (IR, @ HATAT | 4200 4600
(11.29.15)
5. | addArhr AT, a9 AEd # wFed, a9 | 4200 4600
AT (11.49.9)
6. |TerT® M=o U=-l1l (TFAEhD), T€  HATAT | 4600 4800
(11.49.9)
7. | ST T Ty, v R wen, e s | 4800 AT F AX AU T

(11.12.140)

g & 99T 5400
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8. |atss AT AfeFIT  (F@T), ¥ HATAT | 4800 (F1e1-2)
(11.40.83)

9. | afrss a=e Adrers (er@T), T 61T (11.40.83) | 4800

10. |aes  Wdgs (WS @@n), Y@ HATAT | 4800
(11.40.83)

11. | THIEA AT AT T (HITHT) I H319T | 4200 4600
(11.40.124)

12. | @M T grqfasTT sefters (SfromE), e | 4600 4800
AT (11.40.124)

13. | 9g@® WEAA X g1q @S, T "5AET | 4800 5400 (fi=t-2)

(11.40.124)

& (1) ofie I § I

#.9.

Ug T ATH
(ATqS Fea T AT ST i TUTE &7 U437 )

R (AT ae &) (11.12.27)

AEIHQe®, Frald HAGT FHATAT, FieThl TE FAHA ®IGIT HATAT

(11.47.9)

ATTHT ATTIEHTOT o I9Texe, fafer s faramr (11.27.27)

THE, TCEE AT AgTia=mayd (TS ), 98 ot (14.21)

THE, TCET AT AFRTEHT (TASIT), @ERATHAT, T (14.21)

oo AW

THE, TET AT T2TF Hlesl (STUAUAHT), dfeived (14.21)

T sl AqF AN GRT A AT FSH Tl TS AU Tal &

9T FT qTH Faa™ I

(AT e A A A Rae | 9
FTAT )

qraa Feety | feogufy

AqT AT
ELUR: L5

IS a9
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1. FU TEESH, T AT & | 2400 2800 EERIE G
fRreeft TThTE (11.23.170)

2. AqTAT AETHAL, TSET T | 2400 2800
& faoetT gvae (11.23.170)

3. T Aaed T, TS AT & | 2400 2800
fRreeft TThTE (11.23.170)

4. e rferRTdT (FiW) TedT 2400 2800

TS & faeet g
(11.23.170)
5. FHIATS BTH T, T T | 2400 2800
& faoatt gvaT (11.23.170)
6. TETI® WA, AT @1 320 | 1900 2400 Tg X TgA | B
24
(11.29.24) OO,W R
EERE]

MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 25th July, 2016

No. 1-2/2016-IC.— The Seventh Central Pay Commission (Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.IIl (A), dated tHeRbruary, 2014. The
period for submission of report by the Commission was extended uptd&¥ember, 2015 vide
Resolution No. 1/1/2013-E.III(A), dated the™ 8September, 2015. The Commission, on
19" November, 2015, submitted its Report on the matters covered in its Terms of Reference as
specified in the aforesaid Resolution dated tHRR&bruary, 2014.

2. The Government, after consideration, has decided to accept the recommendations of the
Commission in respect of the categories of employees covered in its Terms of Reference contained
in the aforesaid Resolution dated th& E&bruary, 2014 in the manner as specified hereinafter.

3. The Government has accepted the Commission’s recommendations on Minimum Pay,
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without
any material alteration with the following exceptions in Defence Pay Matrix in order to maintain
parity in pay with Central Armed Police Forces, namely :-



12 THE GAZETTE OF INDIA : EXTRAORDINARY MRT I—SEC. 1]

(i) the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be
revised upward from 2.57 to 2.67;

(i) additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13
(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the
Defence Pay Matrix.

4. (1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force immediately
prior to the notification of this Resolution, shall be as specifieinnexure | in respect of civilian
employees.

(2) With regard to fixation of pay of the employee in the new Pay Matrix as' diaylof
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31° day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be
located in the Level corresponding to employee’s Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that
Cell shall be the revised pay; otherwise the next higher cell in that Level shall be the revised pay of
the employee.

(3) Atter fixation of pay in the appropriate Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be at the immediate next Cell in the Level.

5. There shall be two dates for grant of increment nam&lyaduary and®1July of every year,

instead of existing date of'luly; provided that an employee shall be entitled to only one annual
increment on either one of these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

6. The Commission’s recommendations and Government’s decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services as specified a&&nnexure | and the consequent pay fixation therein as specified at
Annexure |1 shall be effective from the®lday of January, 2016. The arrears on this account shall
be paid during the financial year 2016-2017.

7. The recommendations on Allowances (except Dearness Allowance) will be referred to a
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries
of Home Affairs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairman,
Railway Board as Members. The Committee will submit its report within a period of four months.
Till a final decision on Allowances is taken based on the recommendations of this Committee, all
Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not
been revised with effect front'Hay of January, 2016.

8. The recommendations of the Commission relating to interest bearing Advances as well as
interest free Advances have been accepted with the exception that interest free Advances for Medical
Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer
and Leave Travel Concession shall be retained.

9. The recommendations of the Commission for increase in rates of monthly contribution
towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories
of employees has not been accepted. The existing rates of monthly contribution shall continue.
Department of Expenditure and Department of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10. The Government has accepted the recommendations of the Commission on upgrading of
posts except for those specifiedfatnexure I11. The recommendations on upgradation specified at
Annexure |11 will be separately examined by Department of Personnel and Training for taking a
comprehensive view in the matter.
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11. The Government has not accepted the recommendations of the Commission on downgrading
of posts and normal replacement will be provided in such cases.

12. While revising the pay of Doctors in respect of whom Non Practicing Allowance is
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13.  The pay of officers posted on deputation under Central Staffing Scheme will be protected and
the difference in the pay will be given to them in the form of Personal Pay to be made effective from
the date of notification.

14. Recommendations not relating to pay, pension and allowances and other administrative issues
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group ‘A’
Services, (ii) two years’ edge to Indian Administrative Service officers vis-a-vis other All India
Services/Organised Group ‘A’ Services in empanelment under Central Staffing Scheme, (iii) grant
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces,
where the Commission could not arrive at a consensus, status quo shall be maintained.

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and
Training, Financial Services and Pension and Pensioners’ Welfare will be set up to suggest measures
for streamlining the implementation of the National Pension System (NPS).

16.  Anomalies Committees will be set up by Department of Personnel and Training to examine
individual, post-specific and cadre-specific anomalies arising out of implementation of the
recommendations of the Commission.

17. Regarding pay and related issues concerning All India Services, appropriate action will be
taken by Department of Personnel and Training to give effect to the decisions on these matters as
may be applicable to them.

18.  The Government of India wishes to place on record their appreciation of the work done by
the Commission.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the
Government of India, State Governments, Administrations of Union Territories and all other
concerned.

R.K. CHATURVEDI, Jt. Secy.
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Annexurel
PAY MATRIX
67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 20000 | 8oogo | 80000 | 90000
G;:;'e 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 | 10000
Level 1 2 3 4 5 6 7 8 9 10 1 12 13 13F 14 15 16 17 18
1 18000 199000 21700 25500 29200 35400 44p00 47600 53100 56100 67700 |78800 [118500 | 131100 | 144200| 1822000 205400 2250(
2 18500 205000 22400 26300 30100 364900 46p00 49000 54700 57800 69700 |81200 |122100 | 135000 | 148500 187700 211600
3 19100 21100 23100 27140 31000 37400 47p00 50500 56300 59500  [71800 |83600 |125800 | 139100 | 153000 193300 217900
4 19700 217000 23800 27940 31900 387100 49Pp00 52000 58000 61300  [74000 |86100 |129600 | 143300 | 157600| 199100 224400
5 20300 22400 24500 287do0 32900 39900 50600 53600 59700 63100 (76200 88700 |133500 | 147600 | 162300| 205100
6 20000] 23100 25200  296d0 339p0 41100 52p00 58200 61500 65000 |78500 |91400 |137500 | 152000 | 167200| 211300
7 21500 238000 26000  305d0 34900 42300 53600 56900 68300 67000 80900 |94100 |141600 | 156600 | 172200| 217600
8 22100 245000 26800  314do 359p0 43600 55P00 58600 66200 69000 183300 |96900 |145800 | 161300 | 177400| 224100
9 22800 252000 27600  323d0 37000 44900 56P00 60400 67200 {1100 85800 |99800 150200 | 166100 | 182700
10 23500/ 26000 28400 33300 3810 46200 58600 62200 69200 73200 [38400 102800 |154700 | 171100 | 188200
11 24200/ 26800 2930p 34300 3920 47400 60400 64100 71300 75400 [91100 [105900 |159300 | 176200 | 193800
12 24900/ 27600 30200 35340 404p0 49000 62P00 66000 73400 {7700 [93800 109100 |164100 | 181500 | 199600
13 25600 28400 31100 36440 416p0 50500 64100 63000 75600 80000 |96600 112400 |169000 | 186900 | 205600
14 26400/ 2930 3200p  375Q0 428p0 52000 66000 70000 77900 82400 [99500 115800 |174100 | 192500 | 211800
15 27200/ 30200 33000 38640 44100 53600 68000 72100  §0200 4900 102500 [119300 |179300 | 198300 | 218200
16 28000/ 31100  3400p 39800 454p0 55200 70000 74300 82600 87400 105600 [122900 |184700 | 204200
17 28800/ 32000 3500p 41040 468D0 56900 72100 76500 85100 90000 108800 [126600 |190200 | 210300
18 29700/ 33000 36100 42200 482p0 58600 74300 78800 87700 92700 112100 130400 |195900 | 216600
19 30600/ 34000 3720p  435Q0 496p0 60400 76500 81200 90300 95500 115500 [134300 |201800
20 31500/ 35000 38300 44800 511p0 62200 78800 83600 93000 98400 119000 [138300 |207900
21 32400/ 36100 39400 46100 52600 64100 8100 86100 95800 101400 122600 [142400 |214100
22 33400/ 37200 4060p  475Q0 54210 66000 83600 88700 98700 104400 126300 [146700
23 34400] 38300 41800 48940 55800 68000 86100 91400 101700 1p7500 130100 [151100
24 35400/ 39400  4310p 50440 57500 70000 88700 94100 104800 1[0700 134000 [155600
25 36500/ 40600  4440p 51940 5920 72100 91400 96900 107900 1[4000 138000 [160300
26 37600] 41800 45700 53500 6100 74300 94100 99800 111100 1[7400 142100 [165100
27 38700/ 43100 4710p 55100 62800 76500 96900 102800 114400 1p0900 146400 |170100
28 39900 44400 48500 56800 647p0 78800 99800 10%900 117800 1p4500 150800 |175200
29 41100] 45700 50000 58500 66600 81200 102800 109100 121300 108200 155300 |180500

250000
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67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 90000
Grade
Pay 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
Leve 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17 18
30 42300 47100 51500 60300 68600 83600 105900 112400 124900 132000 160000 (185900
31 43600 48500 53000 62100 707D0 86100 109100 115800 128600 1836000 164800 |191500
32 44900 50000 54600 64000 72800 88700 112400 119300 132500 140100 169700 (197200
33 46200 51500 56200 65900 750D0 91400 115800 122900 136500 144300 174800 |203100
34 47600 53000 57900 67900 77300 94100 119300 126600 140600 148600 180000 |209200
35 49000 54600 59600 69900 79600 96900 1220900 130400 144800 153100 185400
36 50500 56200 61400 72000 820D0 99800 126600 134300 149100 157700 191000
37 52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700
38 53600 59600 65100 76400 87000 105900 134300 14400 1%8200 167300 202600
39 55200 61400 67100 78700 896D0 109100 138300 146700 162900 172300 P08700
40 56900 63200 69100 81100 92300 112400 142400 151100 167800 177500
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ANNEXURE 11

Statement showing the recommendations of the Seventh Central Pay Commission on Pay
relating to Civilian employees in Group ‘A’, ‘B’ and ‘C’ and personnel of All India Services and
Government’s decisions thereon.

l. Pay Fixation in revised Pay Structure:

Sl. No. | Recommendation of the Seventh Central Pay | Decision of the Gover nment
Commission

1. Minimum pay in government with effect fropAccepted
01.01.2016 at Rs. 18000 per month (Para 4.2.13
of the Report)

2. Pay Matrix comprising two dimensions havingccepted
horizontal range in which each level corresponds

to a “functional role in the hierarchy” with

number assigned 1, 2, 3 and so on till 18 and
“vertical range” denoting “pay progression”.

These indicate the steps of annual finangial
progression (Para 5.1.21 of the Report)

3. On recruitment, an employee joins at a particukccepted
level and progresses within the level as per|the
vertical range. The movement is usually on|an
annual basis, based on annual increments til| the

time of their next promotion. (Para 5.1.22 of the

Report)

4, The fitment factor of 2.57 to be appliedccepted
uniformly for all employees. (Para 5.1.27 of the
Report)

5. Pay of employees to be fixed in the revised Pagcepted

Structure in the manner laid down in Paras
5.1.28 and 5.1.29 of the Report.

6. In case of upgrading of posts recommended Agcepted. The recommendation
the Commission, the pay may be fixed in reviseggarding downgrading not accepted
Pay Structure in manner laid down in Para 5.1.80d, therefore, no occasion for fixatipn
of the Report. on downgrading of posts.

7. Pay of direct recruits will start at the minimuyrccepted
pay corresponding to the Level to which
recruitment is made, which will be the first cgll
of each Level in the Matrix (Para 5.1.32 of the
Report)

8. On promotion, pay of employees to be fixed Accepted
the manner laid down in Para 5.1.33 of the
Report.
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Annual Increments:

Sl. No. | Recommendation of the Seventh Central Pay | Decision of the Gover nment
Commission
1. The manner of drawal of annual increment tq Becepted

as laid down in Para 5.1.53 of the Report.

Modified Assured Career Progression Scheme:

SI. No.

Recommendation of the Seventh Central Pay
Commission

Decision of the Gover nment

MACP will continue to be administered at 10,

28ccepted

and 30 years as before. In the new Pay Matrix,
the employee will move to immediate next Leyel

in hierarchy. Fixation of pay will follow the same

principle as that for a regular promotion in t

Pay Matrix. MACPS will continue to be

applicable to all employees up to High

Administrative Grade (HAG) level except

he

er

members of Organised Group ‘A’ Services. (Para

5.1.44 of the Report)

Benchmark for performance appraisal
promotion and financial ungrdation und

MACPS to be enhanced from “Good” to “Very

Good”. (Para 5.1.45 of the Report)

féwccepted
er

Withholding of annual increments in the case Atcepted

those employees who are not able to meet
benchmark either for MACP or a regu

promotion within the first 20 years of their

service. (Para 5.1.46 of the Report)

the
ar

V.

Consolidated Pay package in Regulatory Bodies:

Sl. No.

Recommendation of the Seventh Central Pay
Commission

Decision of the Gover nment

Consolidated pay package of Rs. 4,50,
(Rupees Four Lakh and Fifty Thousand only)
Chairpersons of Telecom Regulatory Authot
of India, Central Electricity Regulatof
Commission, Insurance  Regulatory 3
Development Authority, Securities and Exchat
Board of India, Competition Commission
India, Pension Fund Regulatory 4

0B0cepted
for
ity
y
nge

of
nd

Gas Regulatory Board, Warehousi
Development and Regulatory Authority,
Airports Economic Regulatory Authority of Ind
(Para No. 13.15 (i) of the Report)

Development Authority, Petroleum and Nat:|ral

ng
nd
a
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Consolidated pay package of Rs. 4,00,
(Rupees Four Lakh only) for Members
Telecom Regulatory Authority of India, Centr
Electricity Regulatory Commission, Insuran
Regulatory and Development  Authorit
Securities and Exchange Board of Ing
Competition Commission of India, Pension Fu
Regulatory and Development  Authorit
Petroleum and Natural Gas Regulatory Boq
Warehousing Development and Regulat
Authority, and Airports Economic Regulato
Authority of India (Para No. 13.15 (i) of th
Report)

080cepted
of
al
ce
)_/,
ia,
nd
Y,
ard,
ory
ry
e

Consolidated pay package in above cases {
raised by 25 percent as and when Dear
Allowance goes up by 50 percent. All oth
benefits, including Travelling Allowance/Dai
Allowance on tour etc., to be provided by t
Regulatory Bodies as per their rules &
regulations. (Para No. 13.15 (ii) of the Report)

oAlbeepted
ness

er

Yy
he
aind

Normal replacement pay for existing Members
the remaining regulatory bodies set up un
Acts of Parliament. (Para No. 13.15 (iii) of t
Report)

5 Atcepted
der
he

V.

Dear ness Allowance:

SI. No.

Recommendation of the Seventh Central
Pay Commission

Decision of the Gover nment

Existing

formula and methodology fpAccepted.

The

reference

base

calculating Dearness Allowance to continumlculation of Dearness Allowance aff

(Para 8.17.37 of the Report)

shall

undergo

coming into force of the revised P
structure
accordingly and will be linked to th
average index as on 01.01.2016.

chan

for
er
1y

ge
e

Annexurelll

List of cases of upgradation of postsrecommended by Seventh Central Pay Commission to be
referred to Department of Personnel and Training

A (). Upgradation other than Apex Leve :

Sl. | Name of Posts Present Grade Pay | Grade Pay
No. recommended by
(Para No. of Report of Seventh Central
Pay Commission) Seventh . Central  Pay
Commission
1 Junior Radiographer of Andaman grizD00 2800

Nicobar Islands Administration (7.7.50)




U)

[4FT |—T0e 1] A 1 TSI+ STHTERI 19

2 Preservation Assistant, Botanical Survey 2000 2400
India, Ministry of Environment, Forest and
Climate Change (11.16.19)

3 Senior Technical Assistant (Survey®200 4600
Ministry of Mines (11.29.15)

4 Senior Technical Assistant (Drawingy200 4600
Ministry of Mines (11.29.15)

5 Technical Officer, Office of Textile4200 4600
Commissioner, Ministry of Textile
(11.49.9)

6 Assistant Director Grade-Il (Technical4600 4800
Ministry of Textile (11.49.9)

7 Assistant  Accounts  Officer, Financd800 5400 (PB-2) on
Division of Defence, Ministry of Defence completion of 4 vyear
(11.12.140) service

8 Senior  Section Officer (Accounts)4800
Ministry of Railways (11.40.83)

9 Senior Travelling Inspector (Accounts$800
Ministry of Railways (11.40.83)

10 | Senior Inspector (Store  Accounts}800
Ministry of Railways (11.40.83)

11 | Chemical and Metallurgical Assistgt200 4600
(CMA), Ministry of Railways (11.40.124)

12 | Chemical and Metallurgical Superintended600 4800
(CMS), Ministry of Railways (11.40.124)

13 | Assistant Chemist and Metallurgisg800 5400 (PB-2)

Ministry of Railways (11.40.124)

A (I1) Up-gradation to Apex scale:

Name of Post

(Para No. of Report of Seventh Central Pay Commission)

Director General (Indian Coast Guard) (11.12.27)

N

Implementation (11.47.9)

Director General, Central Statistics Office, Ministry of Statistics and Programme

Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27)

Head, National Defence College (NDC), New Delhi (14.21)

Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21)

o o & W

Head, Defence Services Staff College (DSSC), Wellington (14.21)
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B. Cases recommended by Seventh Central Pay Commission in which no action is
required :
S.No Name of Post Present Grade Pay Remarks
(Para No. of Report of Seventh Grade Pay Lecggmetr;]ded
Central Pay Commission) y Seven
Central Pay
Commission
1 Agriculture Assistant, Government p2400 2800 Posts do n
National Capital Territory of Delhi exist
(11.23.170)
2 Gardner overseer, Government | @400 2800
National Capital Territory of Delhi
(11.23.170)
3 Group Level Worker, Government p2400 2800
National Capital Territory of Delhi
(11.23.170)
4 Extension Officer (Agriculture) 2400 2800
Government of National Capital
Territory of Delhi
(11.23.170)
5 Farm Manager Junior, Government af2400 2800
National Capital Territory of Delhi
(11.23.170)
6 Assistant Store Keeper, Indian Bured900 2400 This POS
of Mines already exists
in Grade Pay
(11.29.24) 2400

D
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()  FSNWE "9 TSFET TTHE & GHAE [aAer F el Few ffEe
HATAT 3T q9E “F7, “@”, A< 9qg ‘T % 9&i 9 =<k AhaT,

(i)  ToQe ® ToAEE, AT ATAT T AT FGEITOATS § HaT & o
T &9 § A1 (60 T <R

(i) T iR ST e A § T
(iv) & sricrt fSee rerfReear e & & eEramr o s 2
(v) U iEET e ATiRe e & TN e T Seme uw s AT S g

ST ST o 1<k W g [STrg hael ISl ATETE T2 SR (T SITaT gl

(vi)  ®feeT # [Ffea st yraem & FEr giEer a7 e e,

(viiy HATEFRT % TETq Gl gar § g [t s,
(viii) TRt o= Aot sroraT a9t & SARRAT e gl Smeer 3T = Aaei |
Fafase ot T 7rar T IU F Taaq 7 9T ' 7 aaia w1

ERSCIDVE AR

TRETYTE- =4 AWl ® Sta ae o g9 & =11 ruterg 7 g1-

(i)

(ii)

(iii)

‘T ot aaw” @, fafga fFemme aaw d & U= 9aq a9ar Feme aaaae
H g aaw At g

ACHTT Hah & dag § “TIame 9a9 9 3T U< 9a+ & =4 [Fg9) & stfeg=ar &
ST Tgol T qATLE ol GLRTLT Hash GILT ATEqTa g o ad § STHaT TS giead

H oTRT 9% 9% A0 9q9 9 3T I a9 AT9Iq 8,

ACHT TaF o qag § “FEAe qqqaqm 7, =4 a9t it Jfag=ar ¥ 23F 98
T G &, ATEATAT gOAd § TAAT TIEEA gHTq § IFaL Temai® I,
gAY AT U+, offd aqaaE T #Ewes atva & fow an) aaqae &
LR A T G798 9¢ AR Aq9HT ATHIT 2

TR 9% o g9 § T2 aa9 §3=347 9, =4 [H997 & 99 g ¥ 31 8
T TG FT ATEqT SOAT § STAAT TIETIH SfOTd § TR gaeh g &anid
T% % o7 @] Fa9 9 3% U 909 &l aaAE TG TIaT JqaHTT STHyd gl

THH-  UHT FLRRT 9% S 01 S9ast, 2016 H 9T | gL Gfdigxn
U AT el U TIAT a9 Far | o7, 7947 If< 98 Sga 92 °
TITATIS STETY % FTH 7 < TgT gIaT dl 9 S qT &l UFh Jo4T
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THITEF Aol 9al 9% Ty gREa § T r gaT, kAo |
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SO gTRA 37T ZIAT, I @R[ 9 9ad, 9d9 d< 3 I aa9 q94T
TATHT,
(v) e aReteaTt” & (i) fFemme g aaw =i (i) 01 S=a<T, 2016 T gaFis sfied §
AT HgaTe W A S | TS e A g
(vi)  “Fa &fe F oEET F 9w § et #fewm gt & S a9 ¥ a9 aegedr
=T a9 9T 3T U= aa9 a7 Aq9H & o TA7-ATEE FFaaq wifgarsi | Qo Ty
&
(viiy  Fq Bt § wae” /), =4 i f aqgHt & 9w ° A femm aae s s U
AT FAAT AATHT o o7 TEIEIT STt AT g

(viii)y “TEd " FAT T ATLAT F AW-F H FAT-FAAEE Fae 7 U FISET § aegia aad
STHIT B

(ix)  Torelt o2 o gaeg § “Hentad oqq 93T ¥, aa9 Jicad 3T 399 AfHfase s& e afa g
ST 3 39 U= o =T 90w 9T 3% U 9a9 a7 Ja9HTE & AqET gl oId aF [ 39 1%
farery % forg #re fore senfara sraer stert & srfag = 7 fram = gn

(x) e Jaq9 99T § g Jaq9” 7, a9 Atead # AR oraer § srgiia aaq At g
(xi)  “wenfera ufefeaat” &, weonfara saw == # foheT 9T 9F F g § Fqe At
& @
(xii)  “STEAT |, 3 FFAT F AT AT AIEAT ATHIT &
4., IR % AGA — FINTET odd G¥AAT § T&I o a1 07 39 [ @i & Aqae

o sToa St & aaw A@fewm # ar-RfRfds gqeaedt feme aae 9T 6w I a9 serEt
JAFHTT & forw g7 fohw 77 2

5. INTET I GCIAT | IqT T MG — =4 FIAT § g M0 sty Iueer & e
AT Tah 39 98 o8 92 39 A o 1 8, % forw g "enfara aa" §3=ar § a3 9ad |
FAT AT e

T T3 IS ALHILT Tah AT aad H3AAT § IAT SWTeAT rrar oheft srfadt aaadis

T AT T ATAT IHF T8 Th e T ATAT [A=HE oad= ST § Iaqe 0T FIAT 98 e
T A=A A9 ST § 9 g0 AT L@ T e IF ThdT ¢
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Ford Tg AT ToF UH AT § gl ARy ¥a® w1 01 S=a<t, 2016 97 34 HaHtr &

STERLAT F AT & A AT ATAT IHAT 6 HIL0T IFAL U AqA TIAT AqAHT H T@T T

21 a7 a8 TLRILN Tash, TATRITT, UHT T STHET SHAT 0l qTE | LS ade G471 § e

& e 7 =77 FT qHAT 2

TSRO 1-

TSRO 2-

TISYHT 3-

(1)

= 9w % ae=q F A, Feme S99 69T § 99 W/ & fAwed Fwad uE
e aa+ dT Sl T Aa9 AAAT ATAHTT 6 HIHA § Tt R

STg<h e 01 S9adt, 2016 &7 SUAT 39+ T8 el 98 9¢ TLHhT qar1 |
qEel I TH3h T9aT el o7 U8 8 SIET=a0l 92 W (et & & o0
TATRTT Al T Y S Aol HLTEd aae G471 § af aa9 <7 g

T Fle TN 9% T W9 22 a7 et o a9 o79ar 39 9% & ™
AR AR F AT IH 9a9 GadT § 9aq & [AEI9T 6 e g =g
ATYTT I TITETIS e H gTd 9% i S\ add 99T § o Tg & (o0
=0 99 & aieqE & T AeT &1 T3 F3ar §, a1 SHET aredtdd aad av
AT =g ATEATEF 9qe 2T S IH &7 92 f50& 92 IHAT TZOM(EHR & AT
IHHT AUITTEHTT TET 2am Afe IHHRT TZUTTahTe eifaa qgi har smar, &
Heae | FAardT Ao HTAA1 H a9 Tgd 92 A AT grar 71 R s 9
FT aaq ST Tohetgrer A FoReT araer & Iqae § aredqias oaqd o 497 8, S
o ST+t erfer 2

fasreT 1 TAT-

a5 & 9w & qefiT AeT &1 =T = ot § 999 wiE § ©fea § =9 9@
T SITORTT o &g, = (9aHt 7 sfe=eT @it arig | o9 |1g % ey 94T qis [[eHmE

AT HEAAT § Fls GOTeT S FIHT 0 SATSRHAAT 6 ARG 6 T9ATad] (hel e &
TRaT ST 8, @7 U reer i e | i 718 & sy I e (2) # Ifeataa arfeemr
& 99 9o S0

T Toh-

(i

THT ALERTET qaF ST UHT ATS=AT 7 TG Fl STIaT UH el i g i,
FoTRRAT, GET I¥ AT WA= 92 T9aT fa<er &1 # a7 qing 997 9% 397
q q18Y 8, F "THA § 3% faerew &7 w7 forfea & =9y R stroe & A,
AT §  IHh gIT AT TIATE T01 Fh0 S 1 g & 9 |18 % 36 36
STTEreRT o 9T Tg = S0, 3T
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(2)

(i) = TR FHATRT 01 S9a<, 2016 w1 Aefaw & g1 a1 39 FdheT &7 735 a8
AT ET I¥ AT AToHT T A T i ATg F 3iE7 FY AR 98 I =7 I9-
o ® R 9 & & i i gn

LA TaF GIT H [Aded il a7 =4 FFAT § o ®iH §, Th 9949 %

AT O FIATAT THE Fl & AT

)

Tz oo & Fataa g=aT, 39-A9w (1) ¥ Seafaa a9 F w2y TTter &7

TTH g1 g1 ATl &, AT A |IAT SATUAT foF ATt a7 01 S{at, 2016 & geq et

AT HLAAT FIT ATHET B4 o fashe(d &1 =9+ < o 2|

(4)
feoqur 1-

feogor 2-

feogur 3-

U AT {2 o fAewen sifaw AT grm

UH ATRIT I St 7410 01 Sa<r, 2016 HT STTar S8 Te9Tq q9Td FT &
TS off 3T ST St 9aT sl FHTH, AR, T@EAIT 9C Ha e (h & HIL0T ]
AATES AT T HATH o IO (HIaq G097 07 | 26 Ao T &7 T=0 981
T Teh I, IT-ITH (1) F T FEheT F97 F gHar il

UH AT 6l foreent 01 STHadt, 2016 FT STTaT 3HE 9997 g &l s g A< ST
o F9-TwT § 30 AheT &7 TIRT 981 F o6 I, % G99 H Tg AT 10T F
Svaid 01 ST, 2016 & & 3TET e AL & (1T AATAFH ATHIE UHT AT il
ARG | TH AT aa9 9= & Fsheq &7 999 T fogr g Tie qenfad oqq
HCAAT AUEATHT ATH ATHA © 3N UH HIAAT H THAT (A 6 AT 6 [T
AT FATS HIATAT T FILT a0l STUIAT|

U =<k ST 01 STAady, 2016 &7 STorq sTasht1er AT ohell 317 s7aehter, ST Ive
el aaq" HT ghaT a9TdT &, T I, TH HFH FT ATH TTH FT T

7. AT Aq §<=AT § aa+ F71 [Raior

(1)

()

TR IR Faeh, ST 01 S9at, 2016 & &t Helfad adq= §¥=«T & oried g &

forT A 6 % 1 fasheT &1 =39 Fear g AT 78 " forar 1 € FF 3av ey

T FAT F o7 g, T 9qq, S aw T TRt Arer § Tseata, f@rer swaer g

=T fRaer FE1 2, Tt a2 5| 9% et IEenfE | HEr At JRorniEaw

fAetfera 98T Foha AT SraT a1 ST TNTEERTE TgT graT, § 39 aredias oad- &

g H Sl I8 G 9T d S 98 H 36 dad 6 qag H Aererad &t

H SAAT-TT (g T ST srerie-

asft FHATAT o AT H:-

()  Fa« AfeFa & I oG § aq9 ag da9 g ST 2.57 % I[UITew & fa=rem

A AqF il UM Fleh (Hhedd FIT T QUIITohd FLd 9T IToq gNIT 3T 26

THRTT ITeT 1A aa= BfgarT & YT e § qareft SIrosft e afe aq=
ST o TATST A 0l Tohell FITCSHT H qadeul Hhis THET 1T g af aaf
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T Fqe T ST TS TATST e | UHT Fls RITCSHT ITAee 7 g, ar
Faq §feFa F 3T TAIST d9a § 39 AF FAT I=AAL RICSHT | aa+

gt T sTom)
EEUARE
1. @ aaT de fdl-1 | 3
s 5200-20200
2. fa=mm 9= 399 : 2400
3 ¥9 ¥ ¥ e ;;r 1800 | 1900 | 2000| 2400 | 2800
10160 NER 1 2 3 4 5
4. Ta=reT g aae: 12560 | 4 18000 | 19900 | 21700 | 25500 | 29200
(10160+2400) 2 18500 | 20500 | 22400 | 26300 | 30100
5. 257 % fhaHe o | 3 19100 | 21100 | 23100 | 27100 | 31000
O FTA F FAT AT [, 19700 | 21700 | 23800 | 27900 | 31900
12560 X 2.57 =
| 5 20300 | 22400 | 24500 | 28700 | 32900
32279.20 (32279 )
, 6 20900 | 23100 | 25200 | 29600 | 33900
ERNER)
7 21500 | 23800 | 26000 | 30500 | 34900
6. U< qad 2400 FT TETEAT
8 22100 | 24500 | 26800 | 31400 | 35900
A : A9 4
o 9 22800 | 25200 | 27600 | 32300 | 37000
7. Faq ffewm # gontaa
. 10 23500 | 26000 | 28400 | 33300 | 38100
Jaq (a4 § AT ar
AT SwAAL )
32300.
(i) TR TATST oG H§ [ATH ad AT TAH HITCSHT a0l 1T STIFT 3T-T0L (i)
& SATATT ITeq A & SATeF g ar aad, 39 TAST A & qAqq 9% TIaT
I Fifessr § gt BT so;
(@) T gt s gag § SfFeaadl var @ g, & 99 § 9ad,

(i

I o ae=T § fFtorfea fAta 7 Ratha BT s

FemT™ g 3a9 #7 2.57 % OIE & T R SO ST | YT YT waer §

01 S9aT, 2016 F ufa F FqET™ T Gerga-0d ATFedaal o 9% HgTe 9 6

FEEL FT T ST FATUIHT| 7 TR IToq AT Aq7 AT o ST orael H qerreft Srosfy
3T At aa Afe % TAsT g it T Fwiftowr § UH qagedr i gag fEee
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T FEr T Ja ZRIT 3f¥ TfE TIIST oraet § UHT S FITCSHT ITAse 7 2T, T Jd T
frerToor aa= At o S TS 9o § Y 31 SFTAAT 3= FITeshT § f3ham srom)

(i)  FTFeasdr Aed H HATT a2 % gag H A6 AT By S a6 I7-ave (i) & o7
=H T MyRa aaq &, e qo a9 9% @iad geiga-0a Staeaedt qoT el
ST

IATEI:

10.

11.

12.

13.

o 3aw §9 ; -3

=T U 99+ : 5400

ENRK S 15600-39100

IT a9 5400 6600 7600
KEE 10 11 12

1 56100 67700 78800

a9 g€ # = 999 15600

=T o aa+9 : 21000

A 9a9 9T 25% Sfaeaedt v
5250

Sfedaar v 9T 125% &t T H
HETE AT : 6563

2.57 & ToheHe U | UM FLA 5
et aad: 21000 x 2.57 =
53970

2 57800 69700 81200

3 59500 71800 83600

4 61300 74000 86100

5 63100 76200 88700

ITFeraal Wed 9¢ HEMTe Wl
6563 (5250 FT 125%)

6 65000 78500 91400

FH H. 7 3T 8 FT SIE = 60533

5400 3T Fa+ (Te1-3) FT qagedr
;o 10

Fa Afesm T Honfard aaq (ST
10 & AT 91 60540 F L@ AT
AT I=qL Tiar): 61300

TqeTrea-0a Sfeeaaar W : 5250

qefed aaq + "HArgA-ga

ITeFeHael 9edT : 66550
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2) Tfe et 92 &1 ATqe heal T qq AT il AR & feasd Te=T & 9T
G ATAT AN T F FIATT AT AL I+ (AT AT g a7 2w g aaq &t
TUET % o0 Faer SEH 98 #7399 677 747 8, % JadEdT IS 9aq H gated
FHATT T 2w 9a9 d€ § smeRa aaq g far s s 5 aaw &1
e IT-F=9w (1) % @< (F) & Aqa =aia &fer & & s
SEIEEUUN
2. fo=@m aa 1 2400
1800 1900 2000 2400 2800
3. o= q= @ : 12560
1 2 3 4 5

4. 39 U< 99 2800

5. &= % TS gq aa: 12960
(10160+2800)

18000 19900 | 21700 25500 29200

18500 20500 | 22400 26300 30100

19100 21100 | 23100 27100 31000

6. #H H. 5 F 2.57 % fhedic Turis &

\lmmhwm—\ﬁ’%’ﬁ”ﬂea’

T AT ¥ AT da 33307.20 19700 | 21700 | 23800 | 27900 | 31900
(33307 # urifehe) 20300 | 22400 | 24500 | 28700 | 32900
TS a9 2800 FT FEIEUT oA : 20900 | 23100 | 25200 29600 | 33900
SRR 21500 | 23800 | 26000 | 30500 | 34900

Faq Afeswm o gonfera aaq (S 5
¥ 97 97 33307 F FLTET AT SETAL

I=a< 1far) : 33900.

()

(6)

T LR qad ST 01 ST, 2016 & el 9T g ¥ a8 el 9ad F7 gHa o,
01 Sa<t, 2016 ¥ AT GTT a7 GLFAAT & (o0 fshed 53+ it a0 T gontea

AT HLAAT | AT HT FHaTL gl AT

Fle AR qa® ST 01 STFat, 2016 T 7939 el 9% g T ag 01 S=a<T, 2016 7
AT Ao T A | HTAd o a1 § od HT ghal gl ST

eta & o T FHAN B 9q9 §39T & AgT 9% [aig 9ot e
FLAT LT TAT FIMTET Aq LT H IHHT Aqd, Afed AT F FAaTel § *U
ST ATl ST SATeer & Srefie g |

T T UT 9T Fls TR qaeh M e 97 BT I==a< 98 9% T~ 8
TAT T FAT T&I o (o7 AN aqe G411 (AT Uk oae § HY (@37 A7 g T aa- &7
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(7)

(8)

9)

(10)

frerm=or 37 A (1) % 729 TIETI 99 % ge9 | g AT ST 97 o) YR ¥

et o 1T aa+ g1 areatas® o qTAT ST

7% Rt It A= F e # e afieterat "eenfaa afiefeai & e &
qT A AT SATFAT 9 F &9 H I AT 377 aq= § g JTedt AT dgied gl §
SH "qHTiEd < forar s

I Fls TR qas 01 AT, 2016 & 31 Igel [Gad " odqq 93941 § IHT FIe §

AU TRl 317 ™S GERIET TaF o ATerF Jaq Ireq FHT L@r AT 3T I9-a9 (1) +
eI 9w Ao § Fenfad aa9 6= § U Fi9ts & aaq § [t fiftesr |
et 81 ST 8, a7 IHHT o Hred aad G¥adT H IHT RITCSHT dah d@l [&ar
SITUATT fSre Fifaat | I FH S T 9d gl

T Tl ATl Haeh 0 = HAHT il ATSRAAT &l AE | 31 qgof At aa-
e w51 § ST SHeht T aRafeadt & 979 e 9% "qentaa adtsg3i 7 Afe® v
STAT g, AT UHT ST 9079 JTaAT Sa¥ SH GChTl Had &l sAaaid a9 & &9 §
T STTORTT SfiT A o i ATeAT ATl FRica <Al § 3H THIgd HY [ dT STl

(i) UF 9THAT § ST s AT GLRET g4 ST 01 a1, 2016 § Tget e 3==a<
T I TIeq [T IT AT, |LMTerd aad §3aaT § 379 Hi=ts 5 01 S=a<y, 2016 &t

HAAT IHH TLAT I=AqT I8 T Ted 64T AT &, § FH a9 AgRa Faar g al

gt FLHRTT s &7 9a9 BT ad9 ST ¥ dgrhe 39 I=9d< Ug UT I9H
Fiaes & forw For-FeTha a9 & aweay w2 R S siw 77 gty Retotaa oat
T I T ST % sTeqefid wfAes Gear Ta@ il Tl g | &l ST, 797q

(F)  FATS TF TS I LRI GaF TF ol FIEL 6 af AL ST Tal 9¢ Irg, Ted

TohaIT 13T € o ST IS 6 99EYT T i,

(@) AEaY T I=9a¥ UGl SH o 9aq9 919 & ghal &, 6l 9eed-9d a9 J3=eT
TAT FTAT IqT HLAAT GHET 2,

([M) I F THT TS TR 9% FA5S 6 9a9 6 a0a< AT IAH AT aa=
e Y LT Bl

()  EEW Y 8 9% g Fa9 22 S0ET e aqd §3a|T § UHT S 97
Faa feriwor @y [t we arer T v 93w = sraer & wraener & "
TROTTH % T 9T GRT gL 8l

F9rd o TS FIE HASS ATARMT IH & T el AR AqAG 15 o HILT (AT
AT HCAAT | FTCS FTAHTET | AT Aqe M HL LT T aT AT SATEFRTLT
FT A FE & [0 3] IT-TH3IH % I AN Agl (17 STT0
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(i)  @T (i) F ATILT § TS ATARET o I o A0 § Harerd el o =a9
27 % e T o SO o7 afves sfeamy sret s ferd e At T A % 99T
AT K AT T ARG & AT 4q J g T HT @I g R

(11) =9 5 % IUST & gt Tfe 3T HaT (1) F T T 98 9¥ FAT-Heiia aaq
FTEAT® U8 | FeTT aa9 § w7 g, a1 SIETI aa9 aTedq i ad & €€ 9% gf (Feia &har
ST

8. 01 SWad, 2016 F sraaT I+ TeATq #efy st grar Ay FH=rhat % aaq &
Reafwr—01 =&, 2016 Fr 2@t I+ qe=ATq Hreft st gy A g st arer =ty &1
I 39 9T X 59 W AT AgEa R S €, Oy d@e F 19w 9dd 97 a1 g9
Fifeoat # et forar sroam)

Fordt, T 01 ALY, 2016 &7 IT I8 TLAT AT S [FHFAT o0l SATLAAT 6F T & T8
T UH FHATL T [T aad, HISET aa9 3947 § 98 ol Heid w2 &F7 737 g {7 77
SHhr AT e feaat 39 g e 9 397 01 Sait, 2016 &1 AT 37 T9ATG (M (ohgT T
g, & o0 YT Fae % ~qAdH aa TAaT Tgll HITCSHT | ATEF gl ATl g af U sa< &l
AT I SFTHAT Aq o T § FhAT SATUIT A2 a4 | g ATeAT ATAT d@ieatedi § Iq qarfad
F¥ fera S|
9.  3qw Afew ® A« gfg — 997 I, Fa7 AfcFa & TA=T Sae it TFIaq HITSHT H TA7T-
fafafese =9 9 & s

ST

Jad 4 H 32300 ¥IU A a9 ITeq
T RN FHAT IHT oad § Aaad A1
T AT FITCSHTAT T FoNT AT A
It AU S & T9ATq SHHT g a4

33300 BT ST

5200-20200

1800 | 1900 | 2000 | 2400| 2800

1 2 3 4 5

18000 | 19900 | 21700 | 25500 | 29200

18500 | 20500 | 22400 | 26300 | 30100

19100 | 21100 | 23100 | 27100 | 31000

19700 | 21700 | 23800 | 27900 | 31900

20300 | 22400 | 24500 | 28700 | 32900

@mAwMAﬁ/ﬁ/ﬁ’ﬁ’fﬁ/

20900 | 23100 | 25200 | 29600 | 33900
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7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900

9 22800 | 25200 | 27600 | 32300 | 37000

10 | 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

10.  HNTET AqT GCFAT H SFTAT Aq9g (g At qTG -

(1) 01 s &t fE=H aE & 1 92 a9 gl il &l arie gt T9iq T a9 #r 01
STHAsT &Y 01 T

IO Toh FIs FHATL O] M, Tt 7 e I3 Y&\ 0 S 6 aid &
FTET AT AT 01 AL AT 01 S[ATE F hael U AT0a dqqgig TTeq H FH gHar gl

(2)  UHET FHATT R’ 02 SFaT i 01 [ATE & &1 (IET gt igaq) & sater § g a7
Tt AT "ertaa gRfead FRaT Traa" ToET & Jd\ 3= afgd [T 3=+
T 7 g1, % "9y H Aaagia 01 At & & SOt S U wHER 5 02 TS #{iY
01 St & o= (IAT Teadr digq) it sarer § [T ar Sretd 31 Fentera geead
FAT TAT TISAT % el I Afga Gt I %37 747 g1, % §ae § qaq4qis
01 S[ATE T & STUT

SETEA;

F. UH FHAN 5" 02 T2, 2016 3% 01 S=a<, 2017 & 1= #f @ty § [l ar
TATHT TEHH | AT Henfad RTead FHRAT Traa= o & eI I d I 12 5,
qTH § STl Fqg (g 01 JTE, 2017 FT 3T ZHIT 3T THH 78 F Tg Jaqieg Uh a9
% 91T ATTUS T 9T 3 gL

g, UH FHANT 5F 02 S9a<T, 2016 ¥ 01 FATE, 2016 & o= H safer § Mg ar
HTHTT TSHH | AIGT LT AT hTT ST AT o6 Tefid Teid &f e &,
& AT § SRTAT aaqgteg 01 S9adt, 2017 & 3 FR(T T 38 917 § g Aaqdi Th
U % 1= ATUH AT T 3T R
Ford T UF FAFTRET % 919 §, HONTAq oaq a4=4T1 § St aa+ 01 ST=a<r, 2016 &1
fretfa e T 17 8, 39 o9 § e 391 a7 01 S99, 2016 &7 30 e Haiia G
AT AT, § STt Aqaag e 01 AT, 2016 T ITT ZRAT
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JIrdq I8 | T 01 [ATS, 2016 F AqA (5 AToq FLA % TLATA AT daqagreg 01 JATE,
2017 &Y ST gl

(3) TUH HTHAL H, SEl STHA § a1 F=AW U=t &7 AaT Fi &3 17 g o7 F=a I #
TEE] HATS AT Tah AT o9dq §3aqT § daqeudl dad H Fss TR qaF F AigF
AT ITST FAT 8, qgT ALCS LRI Hah AT dad IHT g F IEThT 39 HAtS 6 adq 6

JIET T AT AT 37 F8 AT GRS daF =6 WIH 6 AT AT ST aagiag ITed
AT

11, 01994, 2016 & TeATEd! ARG | q HT GLATEA — A< FHlS ALHET FHAR (A7
AT LT H AT AqA ST HAT ST T@dT g 3T 39 01 Far, 2016 & qe=rq f et
AT & FHLMTAT Aqe HCAAT | ATAT ATAT ¢, T HET A9 G497 § ITHT o (9749 7 F 39-
= (1) % @ (F) & aqar Al Of & Fa frar smom

12. ¥l WIUsT S & orefie ey wiafagaa o qatq stfgeerial i aa9-wem: af
TRl TSI T 6 T e T § TTATHI (T T2 AATT SATRTAT T da Sefea oae
AT § A7 a7 = 0 & a1 AT 39 98 I O ¥ F A« g 92 g 8, U
gt & =T we g [ F saqar Feaifa w2 G S % 7ea1q 39 999 9 F9 gar
g o gha ¥ ATIFIT T8 31 A1 o Feald T ad il a0 9 A FIET | T aId AT
g AqH AET AT ZIaT, AT aa9 § UH v i §LeT, T WHI9T i TTEEHAT sl qarig |
=fFTT 39 F T H FT 0T

13. 01 ALY, 2016 FT STJAAT ITS TLATA 1 9 aq9 H1 [gizor - Fonfaa aa7 =17
H UF A § THL A H T & A9 H, Jad (Feior et S & &3 S

() TF Aa9gg 3T Aad H & STt O | FHATLN T 63T ST 2T ¢ 3T 3IH 39 9%
S it &1 T €, & 99 § 39 TR 9T AT 6 FHqed heT FITgET § T@r ST
AT At TEHY TS RITTHT I dae (o8 H T &F TS g, § ITAH Ag1 g a7 39 3T oAqA

T ITAT IFAL FITYHT H T@T AT
IETEL:
1. GNfIG a9 §3=T § o9 ;|| Jaa ST 5200-202 0
AT 4 I=3aT | 1800 1900 2000 2400 2800
2. "Nt aa= dv=-T | ELDE
™ AT 1 2 3 4 5
28700
1 18000 | 19900 | 21700 | 25500 | 29200
3. IIa/mauEdT S| F erefie
Frefr e fRee T et 5 3 2 18500 | 20500 | 22400 | 26300 | 30100

4. FFT 4 § UF IqgTE RO I F 3 19100 | 21100 | 23100 | 27100 | 31000
TET aa : 29600
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5. I AqA HAATY AqA 5 H Iq 4 19700 | 21700 | 23800 | 27900 | 31900
30100 (A== 5 H 29600 F 5 20300 | 22400 | 24500 | 28700 | 32900
FLTET AT ITH IFAT A1)

6 20900 | 23100 | 25200 | 29600 | 33900
7 21500 | 23800 | 26000 | 30500 | 34900

(ii) STFea-a<T T 9T F3 a7l TR ahl & qag § g daa+ATaed-aar 94T, T Jae
AT gfEwea a=E & Jad & o0 TasT Gefed SaqqTT & G aa9 & e d | SArew
TEl grm
14. T HT THEAT LA & SFra &t @ty — sewrar iy 1 e o ag 2016-17 | B
ST

TSR Cl- 29 9w F g ey o 99 F g9y § ‘G99 7 G T Fw
st Feffaa Ff= e a g

() A ST HEE W ST g = et % oqefi oraw A F "elvye % wrewr
EE
01 ST=<T, 2016 & TqT=T srafer = forg &, &1 Sig; 3w

(ii) AT ST HEITE 9T et ghaTe ag 39 ATy o o T27 21aT (JATg AT oa i<
TS 9T 9T FFaT 21 storam Agh) afs ST Ja+ 3T 9T 36 Toh1e qenfad 7
T T3 2raT, #T AE)

15. A==t @1 vt wWE - g9 [, we FmEe g9 (@aT o) [, 1947,
Feara ot far ("@entaa aaw) F=w, 1960, Fw=r ffae & (F@etea aaw) =, 1973,
Frar i Tar ("@entaa aa+) A=W, 1986, v &fas a7 (Fenteaa aaw) F=w, 1997
AT Fearg Ffaer o (Fentaa aaw) F=m, 2008 F Suae, o= F=at § F 70 s Iueer &
fRramer UF ATHelt | I €T 9% St a6 F w7 [t F 9wera €, AT el g0 STgt aaq 39
et 3 srefter fRfRafae e w2

16.  forfarcfiesmor fir erfe - Trgafa &1 a9Tem™ g9 ox & =7 Fwt & a9t srorar Gt Suea &
afe=Tas & fret faferee ammer # s Ffears 927 81 Wl 8, a7 a8, oeer g, UHT €47 aF
S UEY o1t e ag Aol 9% SATHEIT S q9arqel Sid | F1ara! Hid & (o0 raedes a9,
& e Td U 39 AT &1 g7 Tl & STIaT IHeh! STaeArsti &l fofae T 9 2

17.  fRd=w - afs =7 Fawi % Gt Suey & Ra=a & 99 § Fe 7 3O« grar g, ar
A= & T =8 Fivg AT & 9T ASIT SIT0A|
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T
[ 3 (vi) 3 7 (2) 3]
qHT — %
Ja+ AfeTw

T 67000- | 75500-
§e 5200-20200 9300-34800 15600-39100 37400-67000 e e 80000 | 90000
;ir 1800 1900 2000 | 2400 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 8900 10000
EERE 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17 18
1 18000 19900 (21700 | 25500 | 29200 |35400 |44900 (47600 53100 |56100 (67700 |78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 20500 (22400 | 26300 | 30100 |36500 |46200 {49000 |54700 |57800 (69700 (81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 21100 (23100 | 27100 | 31000 |37600 |47600 {50500 |56300 |59500 [71800 [83600 | 125800 | 139100 | 153000 | 193300 | 217900
4 19700 21700 (23800 | 27900 | 31900 |38700 |49000 {52000 {58000 |61300 [74000 [86100 | 129600 | 143300 | 157600 | 199100 | 224400
5 20300 22400 (24500 | 28700 | 32900 |39900 |50500 (53600 |59700 |63100 (76200 [88700 | 133500 | 147600 | 162300 | 205100
6 20900 23100 (25200 | 29600 | 33900 |41100 |52000 {55200 {61500 |65000 (78500 [91400 | 137500 | 152000 | 167200 | 211300
7 21500 23800 (26000 | 30500 | 34900 |42300 |53600 (56900 |63300 |67000 (80900 (94100 | 141600 | 156600 | 172200 | 217600
8 22100 24500 (26800 | 31400 | 35900 |43600 |55200 (58600 |65200 |69000 (83300 [96900 | 145800 | 161300 | 177400 | 224100
9 22800 25200 (27600 | 32300 | 37000 |44900 |56900 (60400 {67200 |71100 [85800 [99800 | 150200 | 166100 | 182700
10 23500 26000 (28400 | 33300 | 38100 |46200 |58600 {62200 |69200 |73200 (88400 [102800| 154700 | 171100 | 188200
11 24200 26800 (29300 | 34300 | 39200 |47600 |60400 (64100 {71300 |75400 (91100 [105900| 159300 | 176200 | 193800
12 24900 27600 (30200 | 35300 | 40400 |49000 |62200 {66000 {73400 |77700 (93800 [109100| 164100 | 181500 | 199600
13 25600 28400 (31100 | 36400 | 41600 |50500 |64100 {68000 | 75600 |80000 (96600 [112400| 169000 | 186900 | 205600
14 26400 29300 (32000 | 37500 | 42800 |52000 |66000 {70000 |77900 |82400 (99500 [115800| 174100 | 192500 | 211800
15 27200 30200 |33000 | 38600 | 44100 [53600 68000 |72100 (80200 |84900 [102500(119300( 179300 | 198300 | 218200
16 28000 31100 |34000 | 39800 | 45400 [55200 70000 |74300 {82600 |87400 [105600(122900| 184700 | 204200
17 28800 32000 |35000( 41000 | 46800 [56900 |72100 |76500 {85100 |90000 [108800(126600{ 190200 | 210300
18 29700 33000 |36100 | 42200 | 48200 [58600 |74300 |78800 (87700 92700 [112100(130400 195900 | 216600
19 30600 34000 |37200 | 43500 | 49600 [60400 |76500 |81200 [90300 |95500 [115500(134300( 201800
20 31500 35000 |38300 | 44800 | 51100 [62200 |78800 |83600 [93000 |98400 [119000(138300( 207900
21 32400 36100 |39400 | 46100 | 52600 [64100 81200 |86100 [95800 [101400[122600[142400( 214100
22 33400 37200 |40600 | 47500 | 54200 |66000 |83600 88700 (98700 [104400|126300(146700
23 34400 38300 |41800 | 48900 | 55800 |68000 |86100 (91400 [101700[107500[130100{151100
24 35400 39400 |43100| 50400 | 57500 |70000 |88700 94100 [104800[110700|134000(155600
25 36500 40600 (44400 | 51900 | 59200 |72100 (91400 {96900 [107900|114000{138000{160300|
26 37600 41800 (45700 | 53500 | 61000 |74300 (94100 (99800 [111100|117400(142100{165100|
27 38700 43100 (47100 | 55100 | 62800 |76500 (96900 [102800[114400|120900(146400{170100|
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AT, . FAqAal, GIFT g

MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

G.S.R. 721(E).—n exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving

in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-
1. Short title and commencement. —
() These rules may be called the Central Civil Services (Revised Pay) Rules, 2016.
(2) They shall be deemed to have come into force on the 1st day of January, 2016.

2. Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil

Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

0] persons appointed to the Central Civil Services and posts in Group ‘A’, 'B’ and 'C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(i) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(iii) persons not in whole-time employment;

(iv) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;
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(vi) persons employed on contract except where the contract provides otherwise;
(vii) persons re-employed in Government service after retirement;

(viii)  any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise requires,-

(i)

(ii)

(i)

(iv)

(v)

(i)

(Vi)

(viii)

(ix)

)

(xi)

(xii)

“existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grade Pay” in relation to a Government servant means the Pay Band and the
Grade Pay applicable to the post held by the Government servant as on the date immediately before
the notification of these rules whether in a substantive capacity or in officiating capacity;

“existing scale” in relation to a Government servant means the pay scale applicable to the post held
by the Government servant as on the date immediately before the notification of these rules in the
Higher Administrative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether in a substantive or officiating capacity;

“existing pay structure " in relation to a Government servant means the present system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rules whether in a substantive or officiating
capacity.

Explanation.- The expressions “existing basic pay”, “existing Pay Band and Grade
Pay” and “existing scale”, in respect of a Government servant who on the
1st day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on that date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service or officiating in higher post, as the case may be;

“existing emoluments” mean the sum of (i) existing basic pay and (ii) existing dearness allowance
at index average as on 1st day of January, 2006;

“Pay Matrix” means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

“pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Part A of the
Schedule;

“revised pay structure” in relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post;

“basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

“revised emoluments” means the pay in the Level of a Government servant in the revised pay
structure; and

“Schedule” means a schedule appended to these rules.

4, Level of posts—- The Level of posts shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure- Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post
or ceases to draw pay in the existing pay structure:
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Explanation 1.-

Explanation 2 -

Explanation 3-

1)

Note &

Note 2

Note 3

Provided further that in cases where a Government servant has been placed in a higher grade pay or scale
between 1st day of January, 2016 and the date of natification of these rules on account of promotion or upgradation,
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or

upgradation, as the case may be.

The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service or by transfer from another post on or after the 1st day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

Where a Government servant exercises the option under the provisos to this rule to retain
the existing pay structure of a post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or
under any other rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent post on which he holds a lien or would have held a lien had his
lien not been suspended or the pay of the officiating post which has acquired the character
of substantive pay in accordance with any order for the time being in force, whichever is
higher.

Exercise of option:

The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rules, within three months of the date of such order:

(i)

(ii)

(2)

Provided that-

in the case of a Government servant who is, on the date of such notification or, as the case may be,
date of such order, out of India on leave or deputation or foreign service or active service, the said
option shall be exercised in writing so as to reach the said authority within three months of the date
of his taking charge of his post in India; and

where a Government servant is under suspension on the 1st day of January, 2016, the option may be
exercised within three months of the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of his Office along with an

undertaking, in the form appended to these rules.

3)

If the intimation regarding option is not received by the authority within the time specified in sub-

rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the 1st day of January, 2016.

(4)

The option once exercised shall be final.

Persons whose services were terminated on or after 1st January, 2016 and who could not exercise
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise
option under sub-rule (1).

Persons who have died on or after the 1st day of January, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
1st day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken
by the Head of Office.

Persons who were on earned leave or any other leave on 1st day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.-

1)

The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the 1st day of January, 2016, shall, unless in any
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(A)

case the President by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended, and in respect of his pay in the officiating post held by him, in the
following manner, namely:-

in the case of all employees-

0] the pay in the applicable Level in tRay Matrix shall be the pay obtained by multiplying
the existing basic pay byfactor of 2.57, rounded off to the nearest rupee and the figure
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

Illustration:
1. | Existing Pay Band : PB-1
— Pay
2. | Existing Grade Pay : 2400 Band 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existng Basic Pay : 12569 Crade 1800 1900 200( 2400 2800
(10160+2400) Pay
5. | Pay after multiplication by a fitment Levels 1 2 3 4 5
(rounded off to 32279)
2 18500 20500 22400 26300 30100
6. | Level corresponding to GP 2400 : Level 4 (r
3 19100 2110d 23100 27100 31000
7. | Revised Pay in Pay Matrix (either equal ?
to or next higher to 32279 in Level 4) 4 19700 2170d 23800 279(?0 31900
32300. 5 20300 22400 24500 287(?0 32900
6 20900 23100 25200 296(?0 33900
7 21500 23800 26000 305(?0 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 2600( 28400 333(1)0 38100
11 24200 2680( 29300 343({)0 39200
(i) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that
applicable Level.
(B) In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible,

(i)

(ii)

the pay in the revised pay structure shall be fixed in the following manner :

the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowanc¢h@mpre-revised Non-Practicing
Allowance admissible as on 1st day of January, 2006. The figure so arrived at will be located in that
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.

The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance
admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
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lllustration:
1. Existing Pay Band : PB-3
2. Existing Grade Pay : 5400
3. Existing pay in Pay Band : 15600 Pay Band 15600-39100
4, Existing Basic Pay : 21000
. Grade Pay 5400 6600 7600
5. 25% NPA on Basic Pay : 5250
6. | DAon NPA@ 125% : 6563 Levels 10 1 12
7. Pay after multiplication by a fitment factor of 2.57: ! 56100 67700 78800
21000 x 2.57 = 53970 2 57800 69700 81200
8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600
9. Sum of serial number 7 and 8 = 60533
10. | Level corresponding to Grade Pay 5400 (PB-38 4 61300 74000 86100
Level 10
11. | Revised Pay in Pay Matrix (either equal to or next
higher to 60540 in Level 10) : 61300 5 63100 | 76200 | 88700
12. | Pre-revised Non Practicing Allowance : 5250
13. | Revised Pay + pre-revised Non Practiging 6 65000 78500 91400
Allowance : 66550
(2) Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay

Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be
done in the manner prescribed in accordance with clause (A) of sub-rule (1).

lllustration:
1. | Existing Pay Band : PB-1 Bpai)ij 5200-20200
2. | Existing Grade Pay : 2400
3. | Existing basic pay : 12560 Gg,i‘;/e 1800 1900  200¢ 2400 280
4. | Upgraded Grade Pay : 2800 Levels 1 5 3 2 5
5. | Pay for the purpose of fixation: 12960
(10160+2800) 1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 3010pP
6. | Pay after multiplying serial number |§ 3 19100] 21104 2310p 27100 31000
with a fitment factor of 2.57 : 33307.2 4 19700 2170d 23800 27900 31900
(rounded off to 33307)
i 5 20300 22400 24500 28700 32900
7. | Level corresponding to Grade Pay 2800 :
Level 5 6 20900 23100 25200 29600 33900

8. | Revised Pay in Pay Matrix (either eqluelil 7 21500f  2380d 2600p 30500  3490p
to or next higher to 33307 in Level 5) .
33900.

3) A Government servant who is on leave on the 1st day of January, 2016 and is entitled to leave salary
shall be entitled to pay in the revised pay structure from 1st day of January, 2016 or the date of
option for the revised pay structure.

4) A government servant who is on study leave on the 1st day of January, 2016 shall be entitled to the

pay in the revised pay structure from 1st day of January, 2016 or the date of option.
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()

(6)

(7)

(8)

(9)

(10)

(11)

8.

A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay.

Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the 1st day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(i) In cases where a senior Government servant promoted to a higher post before the 1st day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

€) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Government servants at the time of promotion are drawing equal or more pay
than the junior;

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(i) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of

pay.

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after 1st day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and

before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after 1st day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level

in the Pay Matrix.

lllustration:

Level 4 wil move vertcally down the sanld. Bane 5200-20200

Level in the cells and on grant of increment;

his basic pay will be 33300. G;,i‘;/e 1800| 1900  200( 2400 280Q

Levels 1 2 3 4 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
4 19700 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 2380(0 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300| 37000
l

10 23500 2600( 28400 33300 38100
11 24200 2680( 29300 34300 39200

10. Date of next increment in revised pay structure.

(1) There shall be two dates for grantimérement namely, 1st January and 1st July of eyesy, instead of

existing date of 1st July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or 1st July
depending on the date of his appointment, promatiogrant of financial upgradation.

(2 The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and 1st day of July (both inclusive) shall be granted on 1st day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and 1st day of January (both
inclusive) shall be granted on 1st day of July.

Illustration:

() In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment shall accrue on the
1st day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of
July, 2016, the next increment shall accrue on 1st day of January, 2017 and thereafter it shall accrue after one
year on annual basis:
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on 1st day of
January, the next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on
1st day of July, 2016:

Provided further that the next increment after drawal of increment on 1st day of July, 2016 shall accrue on
1st day of July, 2017.

) Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same
date and he shall draw next increment in accordance with this rule.

11. Revision of pay from a date subsequent to 1st day of January, 20168Mhere a Government servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later
than 1st day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in
accordance with clause (A) of sub-rule (1yuk 7.

12. Pay protection to officers on Central deputation under Central Staffing Scheme.H-the pay of the

officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised

pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which

they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules.

13. Fixation of pay on promotion on or after 1st day of January, 2016.-Fhe fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

0] One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in

that Level.
Illustration:
1. Level in the revised pay Pay
structure : Level 4 Band ©200-20200
2. Basic Pay in the revised pay Grade
structure - 28700 Pay 1800 1900 200(¢ 2400 2800
3. Granted  promotion/financigl| | evels 1 2 3 4 5
upgradation under MACPS in
Level 5 1 18000 19900 21700 255(r0 2920(
2 18500 20500 22400 263(?0 30100
4. | Pay after giving one incremenf— 3 19100] 21104 23100 271(?0 31000
in Level 4 : 29600
4 19700 21700 23800 27900 3190(
Level 5 : 30100 (either equal o4 20000] 23100 25200 29600| 33900
or next higher to 29600 in
Level 5) 7 21500 23800 26000 305(r0 3490(
(i) In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non

Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the
Apex Level and the Level of the Cabinet Secretary.
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14. Mode of payment of arrears of pay.—Fhe arrears shall be paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to a Government servant, means the
difference between-

0] the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules for the period effective from the 1st day of January, 2016; and

(i) the aggregate of the pay and dearness allowance to which he would have been entitled (whether
such pay and dearness allowance had been received or not) for that period had his pay and
allowances not been so revised.

15. Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision

of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay)
Rules, 1973, the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not save as otherwise provided in these rules,
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it
shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3 (vi) and 7(2)]
PART A
Pay Matrix
o 5200-20200 9300-34800 15600-39100 37400-67000 S| oo | 80000 90000
G’Pa:ye 1800| 1900| 2000| 2400| 2800 | 4200| 4600| 4800 | 5400 | 5400| 6600| 7600 | 8700 | 8900 | 10000
tevel| 1| 2| 3| 4| 5 | 6| 7 8 9 | 10| 12| 12 13 | 13a | 14| 15 16 | 17 | 18
1 | 18000 19900 21700| 25500 29200/ 35400| 44900 47600| 53100 56100| 67700 78800| 118504 131100| 144200 182200 205400225000 250000)
2 | 18500 20500 22400| 26300| 30100 36500 46200 49000| 54700 57800| 69700 81200| 122100 135000| 148500 187700| 211600
3 | 19100 21100 23100| 27100| 31000| 37600 47600 50500| 56300] 59500| 71800 83600| 125800 139100|153000 193300| 217900
4 | 19700 21700 23800| 27900| 31900 38700 49000 52000| 58000] 61300| 74000 86100| 129600 143300157600 199100| 224400
5 | 20300 22400 24500| 28700| 32900| 39900 50500 53600| 59700 63100| 76200 88700| 133500 147600|162300 205100
6 | 20900 23100 25200| 29600| 33900 41100 52000 55200| 61500 65000| 78500 91400| 137500 152000|167200 211300
7 | 21500 23800 26000| 30500| 34900 42300 53600 56900| 63300 67000| 8090¢ 94100| 141600 156600172200 217600
8 | 22100 24500 26800| 31400| 35900 43600 55200 58600| 65200 69000| 83300 96900| 145800 161300|177400 224100
9 | 22800 25200 27600| 32300| 37000| 44900 56900 60400| 67200 71100| 85800 99800| 150200 166100|18270
10 | 2350 26000 28400] 33300 38100| 46200| 58600 62200| 69200 73200| 8840 102800 154700| 171100| 18820
11 | 24204 26800 29300] 34300 39200| 47600| 60400 64100| 71300 75400| 9110 105900 159300| 176200| 19380
12 | 24904 27600 30200] 35300 40400| 49000| 62200 66000| 73400 77700| 9380 109100 164100| 181500| 19960
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Pay 67000- | 75500-

Band 5200-20200 9300-34800 15600-39100 37400-67000 79000 | 80000 80000| 90000
G'r:a:ye 1800 | 1900 (| 2000 | 2400| 2800 | 4200| 4600| 4800 | 5400 | 5400| 6600 7600 | 8700 8900 | 10000
Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13A 14 165 16 17 18

13 | 25600 28400| 31100 36400| 41600( 50500{ 64100/ 68000| 75600 80000 96600 112400 169000| 186900 20560(r

14 | 26400 29300| 32000 37500| 42800( 52000{ 66000/ 70000| 77900| 82400 99500 115800 174100| 192500 21180(L

15 | 27200 30200 33000| 38600( 44100| 53600| 68000 72100| 80200, 84900| 102500119300 179300| 198300( 21820

16 | 28000 31100| 34000 39800| 45400( 55200{ 70000/ 74300( 82600| 87400 105600122900 184700| 204200

17 | 28800 32000 35000| 41000 46800| 56900| 72100| 76500| 85100, 90000| 108800126600 190200 210300

18 | 29700 33000 36100| 42200 48200| 58600| 74300/ 78800| 87700, 92700( 112100130400 195900 216600

19 | 30600 34000] 37200 43500] 49600( 60400| 76500/ 81200 90300| 95500 115500134300 201800

20 | 3150(¢ 35000| 38300( 44800| 51100( 62200 78800, 83600| 93000f 98400| 119000138300 207900

21 | 3240( 36100] 39400| 46100 52600| 64100| 81200 86100| 95800| 101400 12260(1) 142400 214100

22 | 3340(¢ 37200] 40600 47500 54200| 66000| 83600 88700| 98700| 104400 12630(L 146700

23 | 34400 38300| 41800 48900| 55800( 68000 86100, 91400|10170( 107500 130100 151100

24 | 35400 39400) 43100| 50400 57500| 70000| 88700 94100| 104800 110700 134000 155600

25 | 36500 40600| 44400 51900| 59200( 72100 91400, 96900| 107900 114000 138000 160300

26 | 3760(Q 41800| 45700 53500{ 61000( 743001 94100, 99800|11110( 117400 142100 165100

27 | 3870Q 43100| 47100| 55100 62800| 76500| 96900 102800 114400 120900 146400 170100

28 | 3990( 44400 48500 56800| 64700( 788001 99800 105900 11780( 124500 150800 175200

29 | 41104 45700 50000 585001 66600| 81200 10280(1) 109100 12130(1) 128200 15530(1) 180500

30 | 4230Q 47100 51500| 60300 68600| 83600 105904) 112400 12490(L 132000 lGOOO(L 185900

31 | 4360 48500| 53000 62100| 70700| 86100|109100 115800 128600 136000 164800 191500

32 | 44900 50000) 54600| 64000 72800| 88700| 112400 119300 132500 140100 16970( 197200

33 | 4620(¢ 51500| 56200 65900| 75000( 91400| 115800 122900 136500 144300 174800 203100

34 | 4760(¢ 53000| 57900 67900| 77300| 94100/ 119300 126600 140600 148600 180000 209200

35 | 49000 54600 59600| 69900 79600| 96900| 122900 130400 144800 153100 18540

36 | 50500 56200| 61400 72000{ 82000( 99800| 126600 134300 149100 157700 19100

37 | 52000 57900| 63200 74200 84500| 10280 13040(1) 138300 15360(1) 162400 19670(1)

38 | 53600 59600| 65100 76400 87000| 10590 13430(4) 142400 15820(L 167300 20260(L

39 | 55200 61400| 67100 78700| 89600(10910(013830(0 146700 162900 172300 20870

40 | 5690( 63200| 69100| 81100 92300| 11240 14240(1) 151100 16780(1) 177500

PART B
UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Medical and Paramedical Services

Sl. Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix Para No. of the
Grade Pay corresponding  to Report
which revised
Levels have been
recommended
1) 2 3) (4) (©) (6)
1. Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 4600 L-7 7.6.73
Optometrist
3. Optometrist 4600 4800 L-8 7.6.73
Officer
4, Dental 2400 2800 L-5 7.6.79
Mechanics and
Dental
Technician
5. Dresser 1800 2000 L-3 7.6.108

This is subject to revisior
of the entry level
qualification of Dressers tq
provide for Class Xl with
three years’ experience of
dressing of wounds. The
existing incumbents not
possessing the revised
gualification may  be
granted replacement pay
level for the time being
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level correspondin
to Grade Pay 1800,
whichever is earlier.

(@]

Common Category

6. Dental 2400 4200 L-6 7.7.55
Hygienist in This is subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS) level qualifications on the

patterns of those in Centra
Government hospitals.

PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Sl. No. Name of the Existing Grade Pay Revised Pay Structure
Existing Grade Pay | Level in Pay Matrix | Para No. of
Grade Pay corresponding to the Report
which revised
Levels have been
recommended
1) (3) 4) ®) (6)
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
1. Sheep Shearer 1900 2400 L-4 11.1.38
cum Supervisor An appropriate leve
in Central Sheep between Level 4 an
Breeding Farm Level 2 shall be
introduced.
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2. Research 2800 4200 L-6 11.3.11
Assistant of
Pharmacopoeia
Lab for Indian
Medicine
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4, Assistant 4600 4800 L-8 11.8.21
Superintendant
(Posts)
5. Superintendant 4800 5400 (PB-2) L-9 11.8.21
(Posts)
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National
Archives of
India
7. Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India
8. Scientific 4600 4800 and Nomn L-8andL-9as 11.11.22
Officer in Functional  Selection Non Functional
National Grade 5400 (PB-2) Selection Grade
archives of after 4 years after 4 years
India
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be
National merged with Senio
Research Conservation
Laboratory for Assistant
conservation of
Cultural
Property
Ministry of Health and Family Welfare
10. | Junior ECG 2400 2800 L-5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospital
Ministry of Home Affairs
11. | Assistant 4600 4800 L-8 11.22.85
Central
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Intelligence
Officer-| of
Intelligence
Bureau

12. | Assistant 4200 4600 L-7 11.22.85
Central
Intelligence
Officer-II of
Intelligence
Bureau

Union Territory of Andaman and Nicobar Islands

13. | Sanitary  Inspector iT 2400 2800 L-5 11.23.46
Department  of Rurag
Development

14. | Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping

15. | Junior Agriculture 2400 2800 L-5 11.23.60
Assistant/Junior Soi Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil

conservation
Assistant

16. | Bus Conductors of 1800 1900 L-2 11.23.69

Transport Department
Union Territory of Lakshadweep

17. | Agricultural  Supervisor 2400 2800 L-5 11.23.110
Junior Technical Assistant Merge with
of Department of Agriculture
Agriculture Demonstrator/

Fertiliser
Demonstrator etc.

18. | Health Inspector of 2400 2800 L-5 11.23.112
Department of Health
Services

Delhi

19. | Extension Assistant 2400 2800 L-5 11.23.170

(Agriculture)
Ministry of Human Resource Development

20. | Evaluators of Central Hindi 4200 4600 L-7 11.24.15

Directorate
Ministry of Mines

21. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Chemistry)

22. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing)

23. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)

24. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Publication)

25. | Junior  Technical Assistant 2800 4200 L-6 11.29.20
(Chemistry)

26. | Junior Technical Assistant (Ore 2800 4200 L-6 11.29.20
Dressing)

27. | Junior  Technical Assistant 2800 4200 L-6 11.29.20
(Publication)

28. | Store Keeper (Tech) in Indian 2800 4200 L-6 11.29.22
Bureau of Mines
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29. | Junior Press Assistant in Indian 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
Press Assistant and
called Press Man
30. | Machine Man in Indian Bureauy 1800 1900 L-2 11.29.27
of Mines
31. | Electrical Supervisor in Indian 2800 4200 L-6 11.29.28
Bureau of Mines
32. | Lab Assistant Grade- | in Indian 2400 2800 L-5 11.29.30
Bureau of Mines
Ministry of Personnel, Public Grievances and Pension
33. | Sub-Inspector of  Central 4200 4600 L-7 11.35.20
Bureau of Investigation
34. | Inspector of Central Bureau of 4600 4800 L-8 11.35.20
Investigation
Ministry of Shipping
35. Light House Attendant of 1800 1900 L-2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade 2400 2800 L-5 11.44.13
Il of Directorate of Light
House and Lightships
37. | Navigational Assistant Grade |I 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships
38. | Head Light Keeper of 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
Ministry of Urban Development
39. | Planning Assistant of Town and 4200 4600 L-7 11.52.43
Country Planning Organization
Ministry of Water Resources, River Development and Ganga Rejuvenatio
40. | Assistant Research Officer, 4600 4800 L-8 11.53.14
Central Water Commission
41. | Senior Research Assistant [pf 4200 4600 L-7 11.53.14
Central Water Commission
42. | Technical Operator (Drilling) of 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be
merged with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant pf 4200 4600 L-7 11.12.81
History Division
44. | Assistant Director of History 4600 4800 L-8 11.12.81
Division
45. | Direct Entry Diploma Holder 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be
paid @ Rs. 6200/-
p.m.
46. | Sarang Lascar, Indian Codgst 1900 2400 L-4 11.12.21
Guard
47. | Group “Z" shall be merged into Group “Y” in respect of Enrolled Personngl of 11.12.15

the Indian Coast Guard
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FORM OF OPTION
[See rule 6 (2)]

*1. l, hereby elect the revised pay structure with effect
from 1st January, 2016.

*2. l, hereby elect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:
* the date of my next increment / the date of my subsequent increment raising my pay to

Rs. / 1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of .

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.
UNDERTAKING

| hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date :
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4 These rules are self-explanatory.

Rule 5 The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on 1st January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6 This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on 1st January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8 This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st
day of January, 2016.

Rule 9 and 10 These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17 These rules are self-explanatory.
[F. No.1-2/2016-IC]
R. K. CHATURVEDI, Jt. Secy.
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and Published by the Controller of Publications, Delhi-110054.



AT IR Government of India
s UTAIY] FaAT faHmET Department of Atomic Energy
eyt ey aHag 31T Secretariat Coordination Section
FoRIf#T 87da Anushakti Bhavan,
Badfa Rl #gRT #AFT C.S.M Marg,
HaE Mumbai - 400 001.

(B022- 22862661)
e-mail: sectcord@dae.gov.in

th
No. 8/412016-scs/ 989§ e July 29, 2016,

FIAST_ATIT_OFFICE MEMORANDUM

fawg : o] 5 fasmer 9t & o gfRd daw weEen (@de AftEw).
Subject: Revised pay structure (Pay Matrix) for the posts in the
Department of Atomic Energy.

vedrde

mﬁmﬁﬂa#ugm#ﬁﬁmrgm%ﬁ?m@ﬁr#%ﬁwm%%mm,ﬁﬁ
HATTY ZaW ik 25.07.2016 @ SUwEm w@awr 721 (§) F iada yfogfa i ffaw dar
(mmaaa;r)ﬁwmﬁr,zoﬂsa}:ﬁun3am4$3€wa?ﬁv3qﬂaﬁﬁmam$m3
(vi) 991 7 (2), I Ae1ady, 20'I6$mﬁﬂﬁm§mmmﬁ, F Ty gy AT Ay
(3T fATaTae, 2016 & ERA F HEL-T F AR GG AT A AT AT ARTw
WA St fasT 7 vet & 37 demer an R s

The undersigned is directed to say that the President is pleased to decide that for the
purpose of Rule 3 and 4 of the Central Civil Services (Revised Pay) Rules, 2016 notified vide GSR
No.721(E) dated 25.07.2016 by the Ministry of Finance, Department of Expenditure, the revised
pay structure i.e. Pay Matrix s per Part-A of Schedule of CCS(RP) Rules 2016 read with Rules
3(vi) and 7(2) of the said Rules, which is deemed to have come into force on the First day of
January, 2016, shall be implemented for the posts in the Department of Atomic Energy
immediately.

2. 3 AR, S 3o e A oot & fav weifla dow wwer @ ) Fd @R a9
T A T W & e sl qur s s dent & SRt @ W6 9T w 78 ey
a3 FY TEfAAT B et aren fawer qur feq Ay, R REET § Reiw 25.07.2016
F THEST HEAN 1-2/16-35W & Fegareer-ll 3 Ry a0 38R 3R 390 W WER & vk g1 o
faam forar s

Further, the statement showing the recommendations of 7" CPC on pay relating to Civilian
Employees in Group ‘A’ ‘B’ and ‘C’ and personnel of All India Services and Government's decision
thereon as referred in Annexure —I| of Ministry of Finance, Department of Expenditure Resolution
No.1-2/16-IC dated 25.07.2016 may also be taken into consideration while implementing revised
pay structure for the posts in the Department of Atomic Energy.

3. WER Hedl W EAMRI (FER 9 3 SF) AiAfa @ doel| 3ea IRy el Ao
IR FEA Fr 7D F e TS T T aF 3§ A B GOt F YR W et F wae




# sifow ot foar Al AT § a9 g% T s aAAe dae SR H adAe g 3 aerde e
I @, A R 99 9gel wead), 2016 ¥ Tifla & fRar T &

The Government will refer the recommendations on Allowances (except Dearness
Allowance) to the Committee. The said Committee will submit its report within a period of four
months. Till a final decision on Allowances is taken based on the recommendations of this
Committee, all Allowances will continue to be paid at existing rates in existing pay structure, as if
the pay had not been revised with effect from the First day of January, 2016.

4. a9 fasmn, facd AT Z@ AN RS 25/07/2016 & Thed T 1-2/2016-3mgdr 3R
e 25/07/2016 & Svaay @ 721(3) @ IfoglRa & RARe & (@i ad+)
e i dive giaal fEhve wEd F 79 A 9Rd WER & fovty & fRaeaae F A s9ged
FINES FE F AR & Y dchred Fes 8 39 FAG A9 & qY Foear 1 75 )

The soft copy each of Resolution No.1-2/2016-IC dated 25.07.2016 and Central Civil
Services (Revised Pay) Rules, notified vide GSR No.721(E) dated 25.07.2016 issued by Ministry
of Finance, Department of Expenditure is attached as pdf file, with this OM for ready reference,

with the instructions to take appropriate action for implementation of the decision of the
Government of India.

5. 38 9fde, 93fd & 3egdlcd & AN R S 2
This issues with the approval of Secretary, DAE.

weresi@ Encl . a9y As above.
(ug. uq. a9/ S. S. Prasad Rao)
¥ gE(TEETE)/Under Secretary{(SCS)

*® 022-22026861
-7« Email: usvig@dae.gov.in

1. g3fa $r @l ducs sHEAl & TH7@ ALL HEADS OF CONSTITUENT UNITS OF DAE

2. 93 H well Foes shedl & YR THE
ALL ADMINISTRATIVE HEADS OF CONSTITUENT UNITS OF DAE

gfafafr Copyto:

AGY oGl fd s, usid CCA, DAE

e (5rem.), U3 Director(Admn.), DAE

fader (araR), 93T Director(Power), DAE

39 G99 (36T vd @fela), 931d Deputy Secretary(I&M), DAE

39 A9 (3RUEIE), 931 Deputy Secretary(R&D), DAE

6. @, UHUHST, 95{d Head, MSG, DAE-THHITH & $ZWe W FH FHAEE AN H HIAS
F ¢ IENY & @Y With a request to upload this OM
on intranet of SCS

7. "gad fgEs (faeq vd o), 93 JC(FRA), DAE

8. T Ud oGl HOHNY, 9Ffd Pay & Accounts Officer, DAE

9. 9T & T HFEFRETOT Td HFHET All Officer & Sections in DAE

10. T8 w5 Guard File

ok Wb~
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*2.

Government of India OFFLINE
Bhabha Atomic Research Centre

Personnel Division

FORM OF OPTION
[Rule 6 (2)]

I, hereby elect the revised pay
structure with effect from 1% January, 2016.

I, hereby elect to continue on Pay Band
and Grade Pay of my substantive / officiating post mentioned below until:

I:I the date of my next increment
I:I the date of my subsequent increment raising my pay to
I:I | vacate or cease to draw pay in the existing pay structure

I:I the date of my promotion / upgradation to the post of

Existing Pay Band and Grade Pay :

Signature:

Name

Designation:

CC/ Emp No.:

Divn./Secn. :

* To be Scored out, if not applicable.

UNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to

the provisions contained in these Rules, as detected subsquently, any excess payment so made
shall be refunded by me to the Government either by adjustment against future payments due to
me or otherwise.

Date :

To

Signature

Name

Designation:

CC/ Emp No.:

Place :

APO, Est. Section ( )
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